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(fer) fHHfdRad-^nf^T^f :~ 

(^) (^q1^) 

(■?3) ^ 31^, i^m^'^frn ^ o?i4eiRt ^ TT^ ^ t; 

C^) stTeT'+kI i?Tr air^R-n^3^|ohf<4T^ 3^c^^^lvl ^ 3T#q; 

(■ET) ^ ^ ^I 

(H) 3Rf^ 

(B) “=^4^l<l”-^t¥T'qH3(^) ( 2 )'sfrc (3 ) '^ -^^5■ 4 i^ 4t'T^^fTJ^ <f^?^i ^^ 

'^4^k 1 4t ?iif4d f, ^ ^ 3T^ wf6’^ ^ i 

(^) “^ilw.'’■^37ft^^^-<^4^Kl (■qf^'qf^/^ 4t srfEi^ "qr <+4r^iiT f) 3fk 

^ Ch4x||(l ^ ^ •^T^, -RKn-fq^, ^ -STt 34%t^ ^ STTf^q f, 344^ 

f, wfn fMyqr ^ ^ Ta^ ■<#/^ ■?fif4^ f i 

(^) ‘‘^’’4 3^^Er ^^i<^n54f 3 ^'^ft 1^^ (4f4^i4f ^ 14^ w\ ^ ^ 

4f c^J^f^(1 f^T4t4(i'=FfFi4: 344^^*^4'riKl i 

(n) H4-q5T^3444^t I 

(E?) ' ‘ ^514^-^-i#, IN7'’ ^ 4^T(ri 3444^ t afrc 

(4) '‘■sret^r’’^ 14^^-a^R eii<ui ■<^{^ 3rf4^, ii%344qFn4 

^ "^hH "q 4^, 3if4^(t ^ I 

^imn-n 

3if^ef>if<iiT wi ^^fcFTTJT, f4'^fcw, ■qMt^ afrr"^ ^ RmPd 

3, 3TtiUcf»lR4l* 3flT^>4^Tft^^‘^4f3R7UT 

(-^) % 3TfeTft4f 34 t ^ ^ifrqT f^4t^ fw : ~ 

( 1 ) " 

(0 

(ii) '^-II 
(lii) '?%^-lII 

f%4t 4 chhh % 44^ 4’ T-J^t Tq'.ii: itm -.— 

(i) 3 Tfw 4 

(ii) ^il<ai TT^E^ofr 
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(h ) 
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r’^PTiii—■^^4] 


^3im;i 

( 2 ) 

reirH=h1«T ■H^pf ^rqfci^ (^irH4>-'f{?‘-^0r5!T^'^, 3fr^ ^f’RT, 

"m % • ^jctfy jV <p T ^ ^ Pm ^ I 

(3) 

areihi^ 4»4'cji<l, -^i^^K, §i^q<-w-4^vraiF«b, ar^raRlf^ 

o^-'t54'qi0, '^<IT 3r^ ?rfVTT, f^r% ♦i'^-s^n "sw «<,«t>iA % 

(^) ^ ^ %4t 4t^ ^ 3T«f WTFIT^WfT % 1^ 3Tfy4)iR4f ^ «*i4'«iiR4l' % fwt ^wnf^ 


4. 

4f '3l'nft'^Pt>j41 «n<T%'^^'?^4t, 'HIHI’4'^ f^P^i^'i %3T?J44H, 't1*1«H-'t1*1«H'’T^ 

H’^sci 'giTf "^7^ f^FjTT "siTiT, P»j 41 'll ■{pi w '41 ^ Pi 4'?^ % Pii^ 1^4) *4Pw ^ 4'^4 srtfl'it^ 

■^*^ 603Prf^^ 3T^%^iTT^IR'^pT4lf^<7 ^t : 

^ 3f5«fi4^ sn^iR "qrvir4t% wr?t ^ i 

(1) ^iT fi<4) l R4l % 44tT4f p4^f4^ 14 l Pt<oh l {^ #n l <»4-4 l P<4f %4^tT4f 4gN«<-* 7^ Pl^fal !»l l f^°h l 0 : 

H5iy4i«f^%'q?;‘qT^‘47;^7TTt'=i'^, pTt4>44iR4T%‘44N'4 4t Ph^Pw #tt i 

(2) 4f ^ 4 4f w % 14^ ^’mr 29 % ^ 'T^ 

% 31^3R ^I 

( 3) 3r^4t Pl^Pw y4l<=b 3Tf^^°BTft °h4'c||<l ■^?l 4^ ^[R[ '4«(T P'1 Pa ’^TT Hi'^aiyiKi 

'>llPt'=hl'4 4 ( nt><i4'H ) y*il''l”®t><.’1l 3HN5f44> ^YTT t 

(4) ( i ) 31^T^—^^ 4t ^4^,— 

(^) 

(■^) Pn^4 ■'7c4^/^Tf?T % 4)fcicf '^14 4t, f4>4) ohPki %tit8t fqot/^ "jn ■^<=h<i< 4^, 

3^ 4^-qr 1^ ^ 

'qinj'^'f^^qf^ Pi^f4^ ■qrf^sM'O '^'^■4 0.^i P«c(i5 43^ «Hf4a eft’ll Piqi? %3T^ 

% 3r:ft^t 3fR-q^%-^01^% 37^ aqr^ 4tt, I 


(H )^(tm[ 


4f^; ^ ^-4 ■q^ Pi^P44 -qr ^ 4)4 ^r1 3t^^-ii % ^s{^m ^ 4' 1 ^ 

4)'H'J|| ■^Vtt I 

6.^rRirR3fh:^ 

3 4f %4t 4t ^f 4t "q^ IT ^ gF) ' 4 ' ^ T 4 m 4^ ~ hhh , 34t ^ • 'TfP s ^ w^- 

■^4f4t, "^Tt «IRr 17 eb\ ^q^KI (1 ) % '3T''ti4fl ft<4il< "gnT Wq-'^R^"qr PffHyfpcl •q^■^in^ I 

y.-^sifr^yrw 

■^> Pl^«K1 Ph41 4t whPw "3^ i^ "4^ pl^Pta % MHlio( % "Q^ wf ^ 37 ^^ r=h4l '*ff 

■^Tf ^ %3TW^4’ 4>»4y5>j{ t, 4t ^ ^ 3 m »t% ^?r4^ ■qr^ 

•q4!#TTi 
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^ w?i%n7i 

(ii) %•?^-l ■^'-tr^ tfx ■spt ^ % %i7 ■qr 1%^ 

'5RT •3T==Tfq^ % f^ q<si<<l ^ ■?!%’¥ I 

(iii) Hql'-io •STf^wt'O^'^ ^rqfq % %17 T:f7; 7^^ f^ fT#? ^ 

f^TlT «4<si’HI ^^*li! 

r T[ ^ 3T^Tf^ ^ 3fRf«T % ^^FTT ^ ^a%P7T I 

<^‘r i'Ji^ ^rf^cMO SKI tfl’i '3^TR^^«4<5 I'hi’’ sn i 

(v) -^TT 4>4 ^i0 % Tm^ ^ ?[ra # srortw ^ ^ ^qr^ w ^ 

i^iH^'^i'O <^t^«t)l '=hi4fHtqiS'i '^4dlM'3iq«ii'^qT3T^^#qi3^f % 3T^ ai^ wTr%4t 1 

9. ^I<fteb<U| 

(i ) Pi^Pki ¥ffq^)Tfl‘ TR 4’, 3Tfe>T^ "qT =h4-qi<t % aqqqt 4 it M'll TTtTq 

■qr <=h4^k1 ^ ^ ■4 ^ ^iij,jii i 

(ii) ^ fii 3T^, ^ ^ ft, "Rff?! qft4Nn % ^Rr, ^ ^ tpt % 

=ft4'«iHlqtrqTT«ii41=b<wi %%^3qg5pTq#!t, :— 

(^) Piy-^ ■f4n^'q^;3Tfq^n4^-qT 't)4-qKl % hhc^ 4f, ^’H<41 4«ifT4 H'* h 41^ ^4tfeT4^ 3TST^^Tr47'^^'4 

■q^ ^-4^ ^-sn f I 

(^) 3Tl^^^nft'qT'^j4^^%'qTq^4','5r4'^54tq^ qr t, 

f^R4 ^4 f4><ii "qq! ^tt i 

10. -qtfeH ^ r ^i ^ 4^mRd 

(1) (^) 4t 3Tfwft -qr =b4^i4 4 Nf 7^ ^ aiFt ^ q -qr c^Fm ^ % 3 fi4 ^ 

Fif^'^iiO ^ rtiUaci ''j4 4tfeT 1^ f4'ii '^r^"^f 'SHHil ’ii<=t><l ■q[%qT i 

(^) 4tfeq^aT4%T3(T^^-SfW'^ ; — 

(i) %4t3Tfq^%-RTTr^4'4kF^ 

(ii) 1^=h4^Kl %qFr^4f Ti^Fftqri 

(■q) 14)41 "qi -=^>4^10 ^ ’sq-fqPiqH 1 (75) % 4q % ^t, '4, ■7^4 ■--t417',ft 

4tfeq q4 37qfq % 371% %7R % qrrqr TqFT qq ' 

(2) 3q-f%4qq (i) ^ 3T?Tf%e %7ft qrq % 4t ^rfqqrRt qr q>4qr4,1%q% fqi^ ai^^rmfq^ 

<^i4«=i|f4«il f, ■fqgtqq yiiq«t)i(i % RnRaa ^f'j[4lciH % fqqr 4qT ■^Tf fl4i*'li 3iqqT HtPiM^i 4 7 1%q [ aTR 

ai^Tmifq^ qir^qrW'4qr 37?% %qq a4qqq4 "51 qF^qi^ ^ qqr cqrqqq ^ q4^ 4t qrf^ 7T^ qqi qqrqt q^ 4 Rtt, 
TH 3?f) 34 71^ Snfq^TTi ^ 74%R 3 3)7 iR3T I 

*jiF;^rRqr ? 

qf^ f%7?t 3ifqq)i<i q? q)4qi0 % 3)7 '^'jqi qq? 3? 34 q?" 3)173 q?TT4 3)T 34^ 3tf37T '^lil f%qT qqr f% 377% 

:5-p[7#?3; 3)I33!f^3i 3%’ 3 34 311% % 7?^ qif33n4 ^ 4f?R 3 Tt 43 3Tf4! f%T^ w4 337^ -^fw? % 3%3T3 % 

> -%^7^¥rf7r qt qr43?4 % iq^vs si^^nTTfq^ 371431%% 34 3if33 qrqi w^jn i 



[HFT III—7313^4] 




3Tt2T^, ^77^’ - 571 % HJi'«4T^<R-rc(CHi|H ( 2 ) ■^' W^ftTrl ^fH^I SKI ■^, 3TV^ 

Mt TFrq #!iT-1%^ ^11 

377 ^ % Tr5<T ^ ^qr 4i4^i(i ^ era f^qi "sm^nr, '^qr % 

’3Tfwf^ % TirR^ -4 ^ <ftq ^ <+>4^1^ % -qra^ -4 i^«b Hel^ ^ rdPsici 4 itf^ ^ 41^ ^ "qr 44 

’37ftraiT4 ^ ■qv4^^■3^^7^34^ra^4%■Rra^44tq■*^#4%^qw3^k^J4^%■qra^44qF■^T^%^qw 
4^^51117; I 

■q^j'qF 4if4r'3q~MwT(2) 4fq>4'q43n^^^%37^[^«T«T^%'37T4?i4 3744 ^ 344 ^^^ 4 ^ 374^1 
% 45F'*T^ % 44r 3Tsq^ %f44^ % i4^ 4t^ ^ fdfcici 3T«7T47rT 4 ^?raKTT t sfk ^HT 37^14^ f4^ ■q^ 4r^ eftq *7544 q4 
37^%4hRf44^#T[i w4Vi'q^f44^#!T%f4r3T«q^5nTf4^3Tqy3TT4?r i-qiqlf^q'q^f, '377'iTm4444f4eT 37f?rair4'qT 

‘=t)4^r0 "5^ eTTfr 4 oi^tcn "qJT f^qi '^iT^’TF, 44 fqr 37 ^ 7^7 4 =^1^ 3714 ^ "q f^qi 4 i 

(2) 37«q^ 4f4 % qra 4 ^ efh w4r v^ 44t fq4q '3^4^ ■qf4f4 qq qqq q^nr, qft ■q?' ■ 5 ^ 4 ^ q4nt % 
sTT- rqfiqq ( 1 ) % 3 T 3 HR %4t 37f4qn4 qr ^4^74 ^ 4qrfqfq fqqr "^Trar "qr q^ 1 "q?" ■qfqfq qc^sF 44 37fqqiT4 qr 
■^4qT4 % qiq^ ^4 TTqq-Tiqq qr ^jq^Nir ^544 374 37 ^ 27 ^ c^ 14^47^ ^44 1 

W^^ TTIT : 

rqPiqq% yq)'3H%f473f‘q^37f4q)T4qTq>4'qi0, «R7~‘f4fq'q#4q4q^qi4^^, 3Tf4qf4qTq4 377334 

4t4 qi4 % Tmis^ Hg1^ %3nfcr4 T^-i i^q i Pi^Ti gV ii 1 4t 37f4qq4qT q)4q i 4 qr^ %4lTTq q^ f4q^ 1q^4t 

37ra f4q 3if4«!iRni qft 3713 "*54 qf^qr qq % 3Tfqra f4q 4qTfq3q ^4 ti i 

3Tsarar~3 

4qr-fi?>T^, qR^d l> 

12. 4qr-R«t>ii 

4pqj SKI yc4<=D 37fqq>i4 qrq54qi4 % 4qq 4 4<=h ski qfqq-qqq qr f^qlRo fqn^ q^ ^qiq qr ^qT4 q^ 4qT~lTq)T4 fqqlUci 
qqq 4 TQT ^iiirrn al4 fqqfftq '3j5'ie*>i4 fM^d 444 1 

13. qRwdl 

(i) 4qrqq-iq1qqq (hi), (iv), (v) %^^qqqfqqr4i4 ski T^qq-qqqqr•qT4qirfq44f"qq h i*fPi^vii %^wT«4q 
34qqn4 qr qj4qi4 % q<4qr 4q4 % i^^i^qqr qf4^ ■Tjfqqi qq? 4q4 % 3rq4q 4q4-qR ^jfqqt T^qr I 

(ii) "^iq qft^eTT ^f4ql 4«t) ski fqqffqr Rt>i( q^ 37 ^ 771 ^ qr 3^4471 q4 'Jim^ri "qq 3 -^ 3T?irTq Iqjqi qqr 

sTfqqqftqf qr q54qiRqf, ^qij 4t qiqw % «4q qftqrf^er fqrai qro^^ 1 

(iii) (q>) fqi4t4q4qT4qqqTq4q4^qq37fqqn4qTqj4qi4q4qft^qTq4qqqi'3q4q4qT4qqqTq4qq^1q3l^ 

eii4^ % qq?*! 4 1 

(■ 73 ) "q^T qq 4q4qr4qqqTq4 qqpT4qTfq^qqqi4 4t qr 37fqq) q^tqq 37fqqq4 qrqi4qT44^, q^ qqq^ qTfq7 
qft^qr qqqr qqq^ " 5 ^% b4f qif4 % 4q4 qr 4qqqTq 4 qqq4 qft^cn % qq^f 4 q4 "qn^qt 1 

(q) w44i4q7ff4q4qT4w7Tq4qqR4qTiqqraqi44qT37fq^q4t^37fq5RT4qTq4qT44t,qfTqqqTt 
qR^qrqq4 q^4 4) 4q4 q?4(Tqqiq, 4qT 4t mihcii qq?4 4 fqqffqr q4 3tiii>[l 1 

(iv) ^ 35 ^ 3 ^4q 3 Tfqq 5 T 4 qT' 9 TR 3 T' 5 ra^qq>fqqqqiciq, 37Tf*Jqrqn4'fqqTq,"^fqjqqqiq,q^'f4^^%14qtq> 29 3 t4^, 
1 980 % qq q<9^i qq7. 2 / 1 7/79r3TH. 3TR. qt. siq nRqiRiei 'R^fi^fqq ^qqqiqf skj 3TqqT3 ■^tt 4 q4 en4w 4=h q4 4qT 4 

4, wTsrqq^qq^f q4'3^iqT4qqq4qR^enq4qqqT'5q eR^'^qiT^'fqiqqi’ 35 * 35 ^ 4q 37fqq>T4 347/qT'4aTq7R (TcsRT^4q4^^ 
?n73Tqqqra4q43?Tqi4q>fqT^1^4^,q?r4fqrqran^%f4^22q^, 1991 %qq475nii-3/90-37R37R.q^. ( 1 )4-4^7 
q#4t^4q4qT 4eii*7M %3raT4q3qT4qT437fira>if4ffqTqr4qM 
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i. THE GAZETTE OF INDIA : EXTRAORDINARY 

(v ) ^ H ^ ^ 3Tf ^cMU4l' ^ I ^ WTr % 

W4 3fr4f<i?i ^ ^smiTTt I 

' 4 ^ ^rntfer 1^ f eft TT^# eTT^ ^ TI^ ^ ^ ^ftWT 3TR^ M % %TT ^T^trife 

ft(n tt^ sT«Tf«Hf ^ ^^nrjT^ 1 

14. 'Tfft''^^' 

icf'iHrd'4f'^% ^(nuk^^ ^iiijil aRfft?^■tf)4T^rd %^Tt ^Meilnf^i %%tT 

4^ mr ^ TR •eOT 11 

^ ^ ^Y'=^rfi<’ii <4 ir ^ ^ «irt 29 % "mr 

i-pmf % 3T5TTR ^■STT^Tft I 

15. 

^ ^ <=b4^i(l W :s^ 4(1 H ^ ^ ^ %%TT ^fr 

II ^>u4 ^ wnn^ ^ %?fr Mw^ ^ % sT^^JT^fFr ■^, w 

^ ^ ^ ^ 'Tt ^Je^MPcfcI ^FTSfuTT 11 

3TS!?m-4 

SIT^fTiJT, ^’J^U'H’I 3Wtci 

16. fW -211 eh-grt ^ ipiifvi 

TJr^ "qj 4^4^i<t INf^^ #tt 3;^t Tf^ fq. ^^t '^.r^ -^qi ^ 

41 qifr^fR ^ -m ^qi ^ifqerqf, f^R% froqt ^ srk '?sqq qi: 

■'iTTqqi ^qr I 

;/ fcff^qift 17^ % ^^Mldl Chi ^if^rct 

c^ -5(0^ ^qfqqqft qr qjjfqrd ft fqfnqHf % qq^ qft ■ --^ -^r - '5-.7>-r ^.r^gre^q qf^nr qqr ^ qr ^qfqqqf ^ 

pfq qqq -qi: tjtt aq^' t^ fq^ qq Mt qr’jqTFFT qft’qr, f^. ' qrq- f^t, f%TFTt qr fq^tqq Far qq? i 

;5 qjTHtqHT^qnrF^^^’^rf^R^ 

qq^ arfqqqq qr qqfqrft 3Tq% qifqff % qqqf %qrrqqff % eiqq ^jf qtq^rqr qqrq T#qT ^fk qrqy #t 

'nrqqw qq1^ qtq^ qft-^jqqT qft qrqm % 1^ ^rf^ qr #qr % f^Fqt qr^qi^ qt qq qqr qqre q^ q^, qrq qqr q^ 

■qfqq;qi ^qTf>TqTq^'^qrr^%1^qT^q q’^qiqqqqrq^q^ qf»-iqqd ^ qqqr qqf^ ■fq q^r^ qrr^ % 

• ir/ qqTT^J #'^^fq(Tqq^%%^3n^qr4qTfta^^^iq. i q^ qtw qftqr i 

F). 

qf=^-qfqqqft qj qqfqrd ^ qft ^ tqrqqrft fqEgrjt^qr qkqr ^ fqr qq q^ % qrqqr qqqr qftqr qqr 

>qqq^ srfqq^Uqi, fq^% qr^ % Fiqqq^ qqq Fq'qqq fqrgrq^i j--; q'' ^qrq ’^n i 

'0. ^,'tr5t|i 3IlI^ <4)1 qV^H 

qq^ ^ arf^rqqft qiqqFqiit "^rerq qTfqqqFt qftpfi^ %^ t:i. “T'^f 4 "qfqq qi tr^ft qr ^rrf^% 
iqF 4t ^ ^q^% ^ W^- F^rr^ qrqrqqqft qrf qfeqrqqq^q q^ qtqqqftFtqqFt 

iriTT qq^' 3TfwT I 

1. Ttf?J^r^qT'^4^rO^'^I^% fill'll< qr c^^iq qr oiHRiqqffT^'^f 

qq? qt 3Tfqqqft qr q^Nift. q^ qrfqqift qft q^ % fq-q sFil qt qr^fl %qT'*v iiM ■: m\ q qqqfpra, qr^ q?. 
'iFi F '4T qtcTfiq, qft iqtqR, '3^%. f^'W, ITT^^' ' riq :fi fT 

q<-<| q>^ wqq.TTi qi q>'4qr<t q^i<i '^‘ qi q^Fiq '^qpk qi '^qniiq c^rq inqqi prfijt'qq', 

q.qirqq,, ^-■-nqfflfqqr, qrpf-iqqi, ■^^rtqqi, qifqq qtqq'i pnrfl'Hqqfrfft qi anq-qqq. qiq fi % qqiq <gfi qq qqrm t f4 

q?'. qt % ^ qrFf qft q^ ^ iFf 'M\ qrqqqr q^ qq qfq wr qTtV'iifr ^ ^ qq^ qi 1q^ 

tPT qiir I 
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(i) ^rfv^RRt'qT^^ l4)^1 '^n Ph^I =wd^R■^’ WTTt4^H1 1<^’41 ^ =nHl!?n 

(ii) ^ <bH>M %"gfr%%# Tf-qT3ra^%3^qH-^, ^sro;-^' 

% l^r^ 3raR % '^t 4 e^ "5^ "3^ 'iexri^'i Hm I 

f^Tnar^ <TOt%, 1956 (1956^1) 

t, a7«?5fT 4^ipj|j^ct^ -srqt^ y<«bKl #n: 

•97^^ ^ •^n <64^K^ ^ilfl l ^ii , 1912 (l912 ‘5FI2)'2n<1cHH*l M«^t» 

■?tMT %, # <r4^l4)<«l arftirf^, 1860 (1860 ^ 21 ) ■2n'<r?WT'5ffrr%^W4%3lMhTf5R?^ 

Pbtfl ■?ilf5f^^<t>, M<lHe6lO yf^fo % <P>!<r5fl«b<"l, '‘TTT^ ^et>^ll I 

(i) ^ Ht X[T -^4^ WT HifU^ilO ^ 3ff5i# %( to ^ 31^'rfto ’Tff to TTt to4 

^tor % -qto 4 1 ;?^ to to ^: 

■znsTtoTTOffib'^ft•qTTf^r^to^^to 3 ^wt 
^«m4^r^‘RT3i:i!i!liyHlrH<b <bl(«il^ ^ «IT'H<+4) t : 

^=g'^Tf^WT M l P<^°hK14^^d ^f^34to4^toqi4 ((41 

4 4i4t^‘4et3Tg9to^'qT34^^^aT5tot^7i^Fmt a^tTf4^^7i^t%'44t^3T3^to%'JiT2Prito’f5t^ 
^F4Nfn4 ^ro 1%^ I 

23. «H5< <$*11 

3Tf^<^iO ■^?T <=t)4'^l(l 4 HfiKai ■JPUrt’^liPIRi’ ^f4=bi0 ifii<ai '=hl4'TR <^cn % '4t’^ 

% to TRT ^ T? 11^ I 

24. •3W3ftT<^'*i^<*K<*<^^TRT^ 

(i) <b4'NKl^4t a4^iTWi'^n<=b4’4iO^ cbl^ <jh 5K f4)<bK 44*11 afi?: 

31^1% '’t1<<ik Pt)41 ^ Sin'll sit^ <i)i4 7^ fct>4l sp^ •^Pw aH^ii i41<t>K <t)<,l <41 st^nln ^*ii 1 

(ii) srf^ehid "qr <t)4'^i0 :— 

( 1 ) ■^’TT ^ % 1^ <j=H'Mii<Mi;'^ 

( 2 ) ^^■2n^%'RM-to'qT47^^, to4t-RTW^, -sF^qg-^nsrij^q^^^wf 

■toP^rnJT: 

1961 (1961 ?FI28) 4ft I 

25. vImO 3il^lc;4^<^i«1Ml 

4t srfto4^ ^4^ tot tor % ^OTf, tof, 3Ti%‘»jto •qr tot tor ^ ^srf 4 w<^«<i41 : 

^17^PiPinH Pt)41 ip'H 4 Pt)413Tf^i^)T4^ <t)4'<ii<l stnl ^(14) 4 sppt Pi 1441 ^ jiHiP'i^b f449T °b<4 4 4<t>l < 11^11 

^ fTFTT-sm^nT I 

:;: % WTT tol ^ ■5d^'»^4 ^ tot to*? to^^ror-^f^fto 4 to^T 

?1?I' If 4 ■RT'ff <jT[q7TT I 
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■U. ^ ^ Pt^V l T ^Trfr!^ 

( 1 ) ^ ITT ^ ^ :~ 


[Pari III— Sfx. 4] 


'^T ^ rH'lPHd ^ "^TT^^, f^m%TTT«T^^#T-^^^2TqFR'^, 

^ ■3R^ ^ ^ 3T^*Tf%^ "^TT 3T=^S4T WT ^ •qr 3Tq% ^ 3Tff5{^ 


(ii) l^iTTl f^shl % »ilM^ ■^* fsdl'=1<) f<-9r>HI ^ift'iir'O % HIHc^ ^ '<4)T^c1 %f^ <FT % ’Wicbl*, 

'ft mRi'j[o 41 '1^7 '<^}Vll I 

(iii) ^^^ I 

(iv) fsfT W'^h ^ M 1^44 -^' ^ 'T^', ^-q^riTTl^Fff 3r^ TW‘jM ^ 

*411^ <^f^ #T~-^ ^ TT^TT; 3f[;c 

(v) ?{^ miFM^jr! a^^Hpcf 

irn ^ ^?T tf^ ■^'^qf£RT ^ ^ %%T^ ^ ^ : 

tv t, ^%4tcij^qrq<=n '>^lH(<]%W^^RT3Tm't^'H^%^3rT%%'4tfH’Jl) 

3Tftm'^Tramt: 

■'R^ 3TftT^^ "qr f^RTt W4fTrO #RTf€l ■9TRT ■H4it!T f' ^ 

t^TFf H5 =m 0 ■^'TTT 'RtRT^ ^'5tl4 f^Rlt 3rRi ^RT1%!^ RT^ % f^JT^ VtIHmo <H°hai % I 


r'^TT^STT^^PP^cTI'^ 


RR tT% I 'Srf^'tfr ^ =n4'qi0 ■# ■^T4TTRT '5Tf«T^TTTt 30 TT^ 31 ftRPsn; "BBt aRpft "f^STf^ ^ 

f r% ^ afn ^ sFpft f^sTftr ^ wit ^ i ^ =h4^Rl ^ ^ fro % ^ ^ 

.!R'^ t ^■5ft f^^ifiRT 1w^^ WRT‘5itRRq-#qT% wn "4 aRFT«f w t-qr■^^% 1^ 

r^RT^qR^T ^ -MNW-H arr^ ^Rm %, ^ 11 


44fccilc*,<ui 1 :—IB Fm % y^t'jn ^ fRRft arf^T^iRt ar^TRi ^ ^fjoft rrw ^^tt^tit ^fr :5b^ ^ ■^rcTTi( 

m ft "grfSjTT ^RTTrait’ ^ «IS<+<, ^B%'5fTT^ 'RTW%’^ ^TFT arfq^f I 




7 aFm«t BRfn wq^TT aFR 


■aB^ TIB aFTft^ ^RT^TsT^ ^ •4 Tta^ TltftcT ^ t ^ ar^ % »fkR 3^ "5^ I 

27. 3?^3ftT yuipTl 

(1) arfferaiRt.aRFft m5ci1 Pi^Rw ‘RTf^HRir<an ®?fRT ^ ^ arFft aFfw^f T?^ ^^aft 

TRRFTl ^RTTTT : — 

( ^ )^3R% ^ ffcf^fR'tl •aiRT "^TT ^TI% ^l[Hr4RT^BT^TI%^aTf%f arsmi ^ aFT^ RTFBT ^Rf% Rff^R % 

l^lft aFR % RTF ^ FT'FtRfT % ^ "4 qifcr ar^ RFqfff; 

(^)'i’H^ STF (FtlRd "4 3rTFf3F^RF'?B'^aB%‘FFfFcFFT^FT‘aF%^FaTf%cfFTFlfFT'?tF^'fe#^ 3ftT'=TF?^, ■f^TF% 
ainijci 4'cfri "4' '31HI FR Ft ; 


(F)RRf%^fFFF?T'43rTFTafRRq^RR^F’RF%'TFTfF?FFRttFT^3F%^ arl^cTFTFlfRT arFF^-tFFfF ; FFT 

( F )RF% ^ FcF^ FT aFRF^ RF %TT R^ Rv^ aftr FIT aFF Rlt^ FF^ RB arfFRTTft % FTF^ ■4', ^ RF RTftr^ 

Fft RTF fFfRFF ^Nt '4* FFRR F^ fFfRFFt % % tftR FFt% % Ft^R fB fqpiFF Fit '9TFf % ar^^F fefcRrrrt 

5R^ FHFTI F^ fFFTFft arfFFRft F?t aTTfefFt* afR ^FcTTait Fit RB 4K7tsf Fft'ff^rfF %Fff 'ftFt RTF tFfRFF I 

(2) Fc^arfFFnft yRl44RBF4%30 3 T^'^'W^RBf 4'5^ 31 FT^Ftt‘fRFfF%aT^BRaFTRt^, aTF^B'FlFFft 
; 7 :.f, ; • R UTt #RT RTt TR^R FftFri 

(3) ^3TfFFfiftB8FfFTfF^Ftt^WWF% f^arq^RTF'^FT arq^FftFR^ %FtBFF4^ RTF-^f Fit? aTR^ 
^RFfR FFFT, FTF-’fFFTF, RF?TT FT 1%^ 3FF ^ F R ^ aTf%T FitTH atk R RBFTT fRRRTF Fftm i 



HI— 




3if^«t)iO ^ «t>4'c)iO §K1 ^ '’|4 *H'3^<0 yiKi nfc; ^-Hi c^’1-'^ :— 

(^) f'+yl [ohHi '3l[i< ■^*T3Tfi««M0 %3iTfV«t>iR<ii 

(Tsr) yRir^dd <i^iMKl %TiT^^^^T^%'5r3m^3T^«nf^F^'5TTQ;i 

(4) VTf5!t'3^ 3T^-?TFT^'?TT 

10 , 000 •^. : 

FRiR yif^oMO *H'3^<0 ^ 3iq^M 3IM “hi.'il '^?f^ : 

(^) •^TT 

(■i3[) f^retP i^Phci^ yRiPidcj 

3?«i^ =h4-cti0 3r^ ^Hpii '^it'qm^ ^ ~g^^ ^ ^'5^ nR^iKvJtH 

3n^'^'M?r%3q^?rR^3?I^% 3T^ % ^ft?TT ^ 

^ ^ ■^rTT % I "W ^ ^ 3^T if :3^ ^ TFlf% '^'^ ■^, V Il fHd 

#ftl 

(1) (i) srftTHPI^ •3T«I^ «h4-qi0 1^)^ "o*Tf^ Ri1fi<4)l ■*?( ''7?4^ ■^iffqn ■^, ■^T ^ fqqi? If fqqi^ 

^VtT; 

(ii) 3Tf«l^fird 3Tqqf en4'qKl 

3T«j^q»4':ti0 ( 1 ) "^n^gnj^ ( 2 ) ^ <#^na4 ^ 

f^^tr aT5»Tf^ ^t «r?i^ ^tin^-5^ 

(^) srf^^TRt 3Tq^ q)4'^i'0 3ft^ pqqie W) ^ 3T«fH I^^STI^ % %T3; 

37^*Tf^ ^ ^ W# t; 

(isr) ■^^%%T^>3pzT3TmRf I 

(2 ) |q)41 ’Srf^ehKl ’STqqf er)4-qi0 %^ 6^f«W’IRcft^"HI'iR^i H?7'|‘, 

^J^FTT ■^TT I 

29. ^ 3Tsrar^^^3TqTm^ ihwi^ PkmtIk aiteirft 

( 1 ) 3t«i^ '=t>4^i0 Ri4 ^ f^41 % 31 j,’H<'j| "4 % %T3; 3 t«i^ fet>41 snfN ^ %t3; 

RT’^wi: ^qr^Tcnt 37ej^n 4'Ji<4q l^^smnt, wr i5[ra^« tt Pk44 i < 1 srgp?? H i nd i it, 

^r ^ ^TT^ ^ ^ 3T«P^ ^ Rid (4 4 3T«p^ 

f^rTsRT^ifRT Hl'^l' 'JIIijmi : 

qj^lrf 14? 3^ ^iqRr ■^?^T'*TFfr'5n?TT%, RiRi^H 45 if f4Rlf^«<i ’TrTT'f^ ^ilJMI I 

(2) 14)^3lf4wf 3TgTqT«:T)4-qKl (1) ^3f^ faq i Mq i ^ yKTPT-g^^^T^ 

% 3T^!T^lH^Jn ^ HRR^HRiqf'^^i^tlKTTSTr^ f44^%'?7W^‘^ i%^qT'^^3?^fVc«^Tp)];^I'^j^-^3:]Tqf|ij 

%r <5 nH ^ hmI "STn^ ^ 3T^^TR f<t)qi >3111^4III 

^■^R R«TrR%3;Tgq<^'^^^%39f^^a;Tq<^ej74RTd^ : 

(^) Tt?Tt3T^-^<^:^tR^fRlRRT-5n?TTt;R??T 

(■13) ^^3ii4h 1 '^^qq [4)^1 >^}ni't 3TgTqTiR^ ^ilqoM<l 3ni%';fiR^'^-R^%TTTR^'4 3?g:f^';Tai4 ^TRI d^ 'gRT 
3144) 'l'il<,q<{l 3iMi<ra f^'ar^ 3T^f^ 39TRdir‘3iT^N^R^'4r4T'TRT% fsTH^ ^fpiTRlF^^R 

^ 'i'JK.qq (q>qi "W s?T I 

i3^/7qyo<;-2. 
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( 3 ){^) 38 '4 wfel ^ #TT 3T0< % 

%;r '-m WT134S£T2fT ^ t ^ 4m thTwit TfwHm ^ f, 3 t«j^ T f^-^: 

^ f ;3;T2TSn ^ '^’ 3?8T^ ^fNrI ’gRT ^TTl ^ ^3TT t, '?4T 4T^^ '^* TRpTW qn 

atPro TT^ ^«T2fT ^FhiKt ■qr ^ 1 

(45) ThM^H «m2q3PT^'?rrf^'347% W4 RTI 3?«q4:TT4H|TiTIT W^^?TRp3^ WTI ?T«TT 

-qr r^pTRH 38 ^ 3T?T I 

(4) 4jT^^34f^^^a^STi5Tcf,4^I0^f^d^«^^ TT-fqPmCa) %3T^OT'^'f^'5n?nt cT8?TTJ^':mm^RTTflT3 

';'iqR'iqni srqmr"snrnt cT«n 3Tf4imt srsq^rrm^il ^ ^^in?nt, <R^^imr woi ■ 

( 5 ) ^ f^RTT sqfwd ^q«I^ ^ t 3TK[^ ^ WT TT^ 

■qr ^l<Vl ^ 3T8T^ q'S'l1*< 341^ % ftTRRT '^* "^IRT ^T^fafT f^Rlt Rf^RT ^ 3T^[4R^ ^ R^R^ IrpTT WR 

t, 1¥^ 22 »ltRiFT#t, RSTT'^fRfW% 1^ 3Ti>m^ STRRT <=h^-^l4^ ^% 1^ fpR 

RTRT ^TIRTT -ST^f^l <HI HlRni RFf^ fRTTR RTW4 “pI •3T^?TT ^d<il ^ ^341 HMI RIIRP I 

^ ^ 3TfR5pTd 54 r^ rj4-cjk 1 4mlf?r R ^mr 4mI%R> ^ rr ^ m r^ #7T 3t«trt rot Rf^r^ fRRi 

RpR^ 1^ R5^/^ 34W 3rR%4Tt TsqjRtR 3T54RI fwq\ f^TR%4T^ %RR "fRTR R^ ctIrT I 

31, iFTT W^W 31lf^■^' 4|T’01^81 

(7) ^ 3Tten4t, •5Tt 3fiy)ri|o^ fqRR[ ^TPrfm, 1947'^’ RR 3Tsf % Rf^RR "rR^RR” R# f,— 

(^) ^ % ^4>4RTR4t •# R4T ^Tt^TlRER % Rsf RRppR f, % tRRit RR^ RR 3TRRT ^ RR^{ RRI' % ^^Rfl 
RFWR RT TT^ R^ r4rT 3TRRT RR T^RT ^TR^fT R^RTp STR^fT 3RW 4W 3?RRT STWR RR R \77qR 
®Ft^ ^RT1 

(45) ^^ PprI R)'4^k 1 Rjt ^ Rcff 3T87RT 3 Rt 4I^ ?I<ff ^ R^RRfR^f) HIMc^ %4TRR4 fRRTt STR^T <R RJRR 

‘ 3TRRT ^ 4f 8RR1HI, RR 4 3TRRT PfiRt tfRRRR-, 34^f^ 3TRRT 3T^R%1 ^-Rf ^TFl 

R^l 

(2) R?r^RRNRt,'aitRR^aqRRTR4JR?-4RfRrRR'^'4R>l4RRRTt'#Rq^RfRRfm “RrIrtr’' RT'^ RRqf RI 

Rt^f t ^4^R‘4'4f¥RRR“R.4T5> ^ 3TRRT xr; •^HiM’R ?R "4 RPf RRcH T^\] t 

(3) R^ 4»4'VjRl mt 4^RTR^ RRRT 34RRTRRT4:^ f^Rf% ^ RfdfRp Fn RRR R^R^R RR 

374^ Ij-sm % %4fi %, 4FRf RtI ^^4^ %, RT^4PRf % 4RR fRRRT% 4TRR%. RIR^FhR) m4RT, iRR(r34RRT 3TR4TR R4R % rIr^R 

^1 

32,4IT^'^ 

(i) R?r^ MtaRfRRq^3q«IRTRRN4tW4RRRRRpR^R437^RfR%f^fW'SRf^, 4TfRfRRTRTfRRq4l^3TTRtf^ 

f^#R^r4^rR<^44n^R^^i 

(u) RT^RR-f^RRR (l) ^aiRTiR Rt 0^^R^T R^ Ht 3#fRRd 34RRTRRl^Tt4R4Tn^R'^ 'RIRR 

R^, 4PR R4Rq44qT ^ Rst rHr 4^T R41% 1^ Rt 4 Rvl a^ KRlRR R^ R^ I 

33,^3qte5nt3m^RR irfl^TrotR^r *r4*H 

( 1 ) ^ vr 3TfRRJr4 3TRRT R)4 rr 1 4m Rlf^^ R^ ^ R^ R^ fRRT R5t^ 4RR1 Rt 4 RT arf^R^ 4RtRR -ff 

RTR?I^ 3mTorqR 4RtRn4R^ R^ RT 3TR% 4RRTR 4 Rr#R7 ^ IrRtI 3PPR 34fRRR4t 3?RRT R)4 rk 1 ^ 4RRTR 4 ■RTRtt^R fR4fr 
4TRTRTHcR?R3»TRt^4 RRR^#TI: 

RT^ RF RR iRfRRR i^P4ft 4F 4 iR^Ri^^W RT TRfJ^R^ •^TR :— 

(RT) aqfRRnft 3TRRT RRfRT^ RT ^T-R tRRft 3TfRRR^ 34RRT RRRT^ R^ ^RTfR^f^ RT RR# ^ ^ 34R4R R4 

RTf^^Tf^%R7?T^4#RrRrl4N744^Rt^'34T%4imTR'3RRtf^RRfRT RR "4 Fr^ 3fR 34%rRTl4R7 
RTT 1rrt^ 3?TR^5fT; ^ 

(45) ^ 3TfRRiIpRf 3?RRT R>4 t:||P 41 % 44R RRT 3TTRtf^ 4ITRRW RRT RR 4 r 4 RW FRRRt 4^K RRR I 
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(2) ("^f^) ^ ^ 3Tf?l^ 3frsqRT 4>4 ^k 1 f^%fW 4»4-4 l <l ^TTr^^'^n 7^ 5ld«h< 

aiT#3R4%Ti 

^ arw 4)4-MK1 ^ 3^Rfr5H ^ TT^ ^ I 

34. Jl^piTETT 

^sTr»42fRi ^ ^SrP^T^ 3?^ ^ TPTRT I 

35. 

4t ^m\ 4>4t^r 1 WT Tnfwrl'aFJ^'^a^^Rfw^ rm^ 

f4ftr ^-zn4 ^ 3 t^ 4ii5«i -55514 < ■ w4^'5f^?nf4^‘=T^^^'*n'3^ 

^ T^rnrr I 

36. T4T^^o4f-^^^^R 

STfq^^TTCt ^m\ °h4^ l <1 — 

(^) 'TTT^'^, C*?^) 

^F4t 4t ^ ^Nf RT^ qP^; 

(w) a(ih«raiqRr3T^'47n4%a4R^4*'=T^T^'3ft^'*TF^Ti^^^Ht«R^f%^^ 

^nNf % WT ■aTT% 4 ■4r, atw a?8?^ 3 ^ ^r4 cRF 4 ^ , 

(■>1) ■^Tl4aTf4^ TR RT^ 4 r, afN«f a^KTRT 3R7T TR^sif ^ 3iRilTXcf^; 

(■^) ^■3F^^?T^4l^R4^l4'4r4<*TSRTTR3^Tf|sicr'^#ni 

WM1«4>1U1 ; 

w t4^%y4i'3i'i%#n3: •^wT'^nRfeR (aRpf^r^444 ^ ^? P4f 

^4 '^ ^fFT^^T tic;t4l ^5Hi4)’%^4 a^T4f^'^v(%^aT5qf^3rT^%, RRa^^^Rnr, 41^) afTf44TT%'5T^'^TT«IR^ 

^ ^f7?TH ^44 arw 31^811 3 i4?t ^-RaBm t-zn r4?t ^ ^ ar^T# ^ ^ 11 
37.44T'3?4tir^ 

3Tf4^=)T4 a^8TRT «F4^Rt ■^JPJ "^SRl ^ I^Rfl ■*Tf?<jfl % "RRl ^N ■3?4s^ ^ fK?? ■Sf^HT i 

f^#TRR % «4l'Jll % f^ **4N^c4)<S'l’' 4 Rt^SifcT: a?8T^ aiRTt^SRP; ^4 «FT5«F 'ST^IFR !^llf4ci f, ^ ; ~ 

(^) ^[K1R<^ a^T ■'1?^, 

(^) 4N w ■34■CTFT ai«?^^T 

(R) 4R4^a(T^Rw4i, 

(r) ri%^ f^^rgiRT, a?8TRT 

(^) araMR^T viidR^j, ‘HlRa^h ar^iRT 4T-4lRa<=b 4^ ^ arr^TW i 

38. 'j^rrf^qf 

a^^RTR % >^cjqnl MhhT % \a 1 hj 5 % arnr-apt^ ^344^ aT 8 ??^T ^>4^ ^ ^ ^RcR t ar^TRi 

■R^>^^l, ;R^7r?fm are?^ fiRsh^cii f ais??^! 4^ % f^‘ % -^iRwr 3vm aqf^^* % 3?f?r^ ^ ^frctt t 3^m\ 
aT^;7n7R[ 4 r ^ '^FRcn 4 a?«?^ ^PjraR % f^Rlt •^t 4 % f^ 4l4t4,4t4 virfepif 4 4 f%4t arsTRi arf^R^RJi 

Tjor 1 . 

1.3ir&I^7RT 

(R^) : . 

(i) f4^ RRTI; 

(li) R^RRTRTrftRRT^^R'^cTR^I^t^WfT; 

(iii) H^IhRi fmr WTT; 
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(■^) ^ : 

(i) clH4o(l^ 3IT1^ ^ % ■^TR’^r 'Snfy^ ^ ■3T^: ^ 

(ii) 3ir^ ■qr ^ ^ fr^ 

(iii) 

(iv) 

(v) ■'T^^l 

■ptBfTf^rfeRT ^ % '3T5’I ^Iif^ e^lfcn "imr 'JIIi<* u : 

(i) '3Tf^‘=hl'0 ^TTtrf %'^, 'f^l'n'M^^'?Tr'^^''7rf{ “T^ 

■^ % ^FRW "qr 3Tf^ ^fPT^tef ^ ^ #TT; 

(ii) ^r^Nf^ % a^mR rt arfiiRjT^%^-q^ 

(iii) ^■3:^?Ra^gTRT W ^ % %R ^ t, arq^T 

ylnRl R'^, RR^-S^ ■RRR ^ RTT^ % ^ f^R% %Ra^RTt^ RIRT RTI^; 

(iv) R^Wd % %R R>f?m 3TW 3T^?fRffe RfaRnsff % fR^^RmHm % RR^ ^ RRR4f % 

arHldilO R?1 ■d°FTT '3TKfRT RRRT; 

(v) ^dTi)SRrR^RTRSlPRR^^^‘R^RRTi’f^3fffRBPR^R5T'|RRfRW'^f^rR^'^RrR^RTRcqMrfRR^Rft^ 

RK) dTROi. i)s RIR^% arRRR RR^Tf "'dl^ RT RT x^ll^f^oh RiRRTl Rlt -sR^ aRR^ a^RRiRd ; 

(vi) f^a^fRR^RrR5T,#1^^-^RIRdRTRft%ITRN%%rRRraRT^^R^fd^Rjt'?IcffRr’^RW^^R 
.% iRRTRR> "fRRRt RT % ar^RR 'SR^ tR^^ "dT RT R^ RT TnRTRtfR; 

(vii) R5^ arfRRR^-qf^ Rf^rfR^f^ RT affTRT ■^aR ^ "5^% "RR^ RrRTR^; 

(\'iii) arfR^qf^ ■^rt R^ TRlf^ : 

( Ri) Rtitnl TrfR^RT '4)TIT % aRptfT% aTeTTRT aRRlf fn^«tn f^FTlt afTf^chRl Rit '3T7 a^RfR % TTRTRT RTTR RT, 
Pl^cw f^RT RRT RIRI'3T{Rfl fR^f^ R>t ?Icff % ar^rnT'^TT^ M^crl; 

(TI) %TftRf^RTRRR%aTR^fR^RR%RtaTfRRq^R^, •3TTTTf^RrRRRRjy?mf%3T3RR-, a^hC 

(R) W^%RP7%^^'; 

RTRT '?Tf^IRlRfTO%T3T3S1%^Tfo^(i)^(iii)^'lRf¥^f^'^'^RjtTRTT%RIIRT?rTRt,'R^RRaTfRRRff 
Tjf^ I^^SRR^ afiT’3^ 15 f^' Rit (MrRJr: anf^aiRfR aiRRT^R^^ "TRfR^ Ra?R 
miFrR'ItI R^t, %ar ?^rrtrrr fcrfeid rrh rt^ rr^ ^ aiRTRf^-arr^ 3 ^arfRRn^^ rt^ 1 ^-tri r rrhrt, 
Rf^ RJH ^1 ^ an^ HlRd RiT^ R^ TTaiR artRRqfl ^jTT IrRR fRjRT Rm^RT : 

RT^ RF OT: ^ WTT% ^ R^ aR^ 3T7 TT^ arfwft %^T<nW % TTTR %f%R ^ RTTRRT afrr 

ferf^sRT ■?R'^i<)h RR arfRRTFT^ R^t RTT^ % RT? ‘^RT R?l^ aR^ dlRq 1%RT RT^RT a|^ RTTR R^ ant/'i) fRTT^ RTTT 

aRTTR aTRRT atRlql R^ RR^ a^^ aTRRT RRTR RiT^ % f^TIi RR^Rt aTRTTT T% : 

RT^ R?" ^ R^'jRR RvCi% R?! aRR^RR^ R^ ■§■ "qf^ : 

r .; RRIRTf Rf^ R>?TRK fe; ^TTRT f, fR7 J^fTTH aiRRTRiSllTd*!^ ^ WTT% R5T '^TT?! R^f TWif', aftr 

• r:; a ?H;>-1^ R?r R^T^ RRiait RTtC; IRTRT t ^ R)<IRK ^^ "WRIT% RT^ %Rlt 

i; q-HT ^R ; t; 5% 






[WTIII—TgTi^4] 




1 5 


(iii) 31^^^ % W4 ^ ^ ^ ■?^Njr ^ 11 

E 

(^) : 

(i) 

(ii) ®t>m; 

(iii) 

(^) 

(i) ^5*ThT; 

(ii) 

(iii) 


(yi) «i<al^*n : 

^ 1^ ^rf¥^ ^ ^ ^ ^ ^ 3n^ WT ^ %f^. 1^ ^ 

ttyi f^Ha^ aTRt^"^ 'f>4-4i'0 «bl ^iij.*!) mi^ 371 ^ 

37Krtf ^ a;^ aiTw ^ -qqt^ ^ : 

■'R^, ^ «BTT% ^ 3iiq5fiR>dr f", 

(i) ^ 4)^NK fe: ^ WT f, ^«b a7«R?T ^ ^ ^ VJ^ ^ Vm t; 

(ii) W^ 45«;NK % fR?T% ^ 

^■wwt;a 1 h 

(iii) arfwfi% 'clM^cW ^3ft %aiM ^^ ^^^I'^hK ^ I 

39. y ( 5*1 ill ^r atfinwT 

f¥wT 38 ^aFT^^a^f^ 1 

(^) ^^ ?T®qf^R% 3Tmr( m 3Ttel^ a78TT^ ^’^r) «;u« -aiHT t, ^^ 

ITTI f ; a78T?^T 

( 73 ) am airfq^ ^gT^T ^4 ^k 1 ^ aiTPRlf^ aqr^g^ < rqT -w t; 

(n) ^ afrfwrt a^ST^T 4)4 ^k 1 WT "W t; 3T8TqT 

(^) ■am ^171^4 ^ ^^4) ^FPfT 3i*ii^5lR4> «n;a7«R?T 

(^) 38%3FmkfH7^^rf^^W^7tn7TT^f^?^-^ 6f|qgif<c^ ^gTT: 

Rip f% f^rlrrm 38 ^ ■ar^^jn ^ •aif^r^i'i f^mrarr ^ 'j>q f %"^ri '^r% % enK'jfi ^ f^rfeRT a>^ 

%■ 7RTJ57 Tcn •arm 11 


40. 'Jli^ ^ ^'ifcW ^ Vlrm<<)'Jl»l 

38 % afTcpfe aiT^ a;^ ■gf^FRiT ^ a4f^ a^l^ c^ ^■s=h<, RSjlR aprfMiTd arfRcpr^: afr 3R 

M<*^ R^TR •ai^Hqu'O, ^ 'Jii'^ ^i4l^<i 4 j<.^ ^^(a!Tt MfnPr^f^ RTa^ji^ arf^c^ifi^i Ht^, 

W °hi4<a Pt>f-f1 3[ftRii<i 'iifno ■f I 


41. wriRTTirr^ 

■ 5 ^ 7fj4T^r<l 

^ ^ 3T?nfRT f ^ 3i^WfH<+? 4j|i<^i^ -SURR ^ afpf^ f ^ ^ TFT f f% TT«Rf aftr Ritt^ e^ 
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■'■ffrfPTfTETt ^ ct)4'c)Kl "4*, 1%^ % i% ^Tfirfel 

3^ c(>54'^k 1 TT^^'^yn <rl'lliJ tHT 3ii<Ih 1 TI; '^ii^^il aflT 

l^rfwr 40 % 37TPk ^ 3Tk T?taT, 3tf^ 3TT^ % STW^ 43^, ^517^ i 

42. WUf*<MI^ 

^ f¥W7f -4' ^^fnfrT ^ ^ 377%^ W1F7T ^flcTT t ^ arfq^ 

■ 37^-4571 <^4i TRI ^iMi %, 378|ftt^: 

(i) 'JI 51 ^7^ '^rf'^M ci*ll*H! <Jlldl ^ 3TfV^5T^ 3T®I^ o^4'^l0 «gcil ^ 3787^ 3iiH<|[^7^ 

4)c;ni 7 37«psn•51^ 3mW^^ wm ■4'^pcrf^^3 ti si^^ 

^87^ 4i4T7l(\-T^f, 3787^-51^, 37*6^^ ^ TP7-4, ^^ ^^Tf^ f, 

37TTPTf ^37*7^%^ ^5777^ ^TFTln 3787^ 3r=q f^RT^ 37^^ 37^41^ 

(ii ) "^Tf^ ■'517^ R4I4 T7 Rl'ctR '5nf*H®M4 '!' 1% 37fi(<^Rt 3787 ^ Rrcf'RKt % fq^ioS 37^^7R7f^7R7 

ohR-ill^ ^J7:4R7TTI87H';M4l'HIHdi ^FTcTlt, 4l<l4)(1l 3TRitn 3787^-^ 37^37lfN4RW 37^y^’^%7 

■ 4 * RT 144*7 '^, ^ TF?"^ %f^T^ R.h 1<^. ^4^ ’M«^dl%i%44T tl4R7?T 37fR4iT^ 37^7^‘^RNrifl’% 

37^'VimPl<=t> =hl(4l^ ^ ^4TfF^ ; 

(iii) "41^ ^d4)<1l 3il4|q 37447"^ITT 37 ^^<rllRh 4^TFT 47R|'4 k «ft<4 % 47^, ^TfR^Tlft 

4>t TFT % f% TT^RtTT =h44f{l % fq<>.5 37^WT7f44^ TTflpFIT ^7K^H 4it 31l4l <T4, ^TT fRpFTR % 3T?Ft4 

f44T4l4 4!T4 371^ 3T874T'5TT17#5H%^%^T7?|4J4T 377474 ?J74 4TfR?T f4RTl 47tT#4t'5nT74Kftt ; 

(iv) W4 37f44iTTt 3744t ItTt^ T7W MIRT'+kI ^ 4^^?! 4^ 3flT 4F fFTt^ TW 47^744^ 3774)1 TT4 % Rtt; 

TTTT^un 377 ^ 4?7 447 377^ 37447 371^0 ) ^ Ti 'h 1 *73 W^, 47t TTTT% % fcT^ f44TT "34 TTRkH t 

3fh fNf^FTR 38 % 377t44 4^ 378747 O') ^TTUT; 1 ^FTT^ ^ 47^ 4^ 37447 4^0) 4T ^F4t4 77^4) fll 

3TT474 4^ TT4 4T f44TT 4)T1 % 47^ T7^74 4Tf445Tf[ Pl'^l 4 ‘('FIT I 

W^t^TTUT: 

4^3Tf44)T^3T44T4»44TTi’W 44^ 477 4)^4147 4n777T74f4 "3^0 4^^74771447747 StM^FTR, 1988 4^477713,14,15 sfR 
16 37747(1^ 474r47747T 47741%47t 378747477^ 37^(4«, WofR % %q; 37447 W'SfiT^ 1%471 37447 37 ^4 ^ 

3744T W d«;^5?4 ^ 374^1 ?7l^^' oRT liqtF %4T 3T874T 4>717^ 4^ 11 

43. n^r^Mlvsl^ M< 

'STra % T7%5T4 37l44)77l 37447 4744771, 77^ ‘STiI^^FTTI 4^ 3754 % % 1^ 44)1'61 4^ ^5^4747 4^1 45^ I 

44. ^<^ r PH^rTi 

(i) ^ 3Tf44777l 378747 4)447^ ’^ll % 377^ ^ fW<i34T4l4 t I^TFr^ 37f44H4T 477 377^ 4147 477 ^ f ^ 

37f4fclf’1dl4f1 37T^%4T4TcpM1 3T^?7T711^ 47Tt4T^4nf[ 77 ^ 4877 774T47 47H 774)'4877'377^7744 4 37f?.i7 3TT4W % Rlfer'00 447 
f4l4F4TFTpjpT'^47■^' HMl 'Jliy.MI I "^777 f^Cli*<s3f1 37f8T4>T^ 3744747*14771 37f4'=lRfoi 4^' cilOo 47 374f4 % 1^74^ IrtttI^J pTTTT H% 
% 474 4^-ORT ; 

(ii) 37f447l7l 3T44T 47*h(77l 14777% 144^ 37^^77771^ 4Tl47i WF 47 I 4^ t 37144^(41 47l 4RF3 ^ 4^ 4741 

W47TT4t^ 3fr5?n77fW457l47f ^44!crl7^^f%4^7^Tl' 47 474 447 f% <=bll41^ 774141 4^ ^ ^nrH 3fl7 477 47 3Tf44 37T^ 
4Tl74 4^'04I74Tt I 7741^ 37144471 37447 47*l4T7l 37l44l^ 4T7l74 % ^44 3^378747 44 444 4#f 4^ I 47Tt4T?%'^ 

■0^3lR3t1^a7T^%4Tf74'0%4474?"^4Tf4^4n4%^f7m4 47 ■^474R 4^ ■04T1R4I4 374^744 %7T1 "417747 3i?T4T4 

K t 

TR'^toTJT; 

lMFnl447I7 '^^3^"344H 44741474 "^TTPTPT "^4714^^4774, 37 j^llHp14i 4>Fi4I^^Tf 3^77^ yi[44)Kl ^ 

3t 1^ 377^ % 4Tf74^ "447 1l47 ftlT^ t 1?lI I 47T^' 44^4T7l 47747 444 Hir447Rl 3Tf^ 371^ % 3T47TR "OfT I 
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t^^FT III— 

4‘J. 

f^Rit 3rf«Rn^ 3TqqT «t)4^Kl ^ WR yif^4>iO wi ■R^Pcn f i 

^*4^ Iprro ^ #n: 

1 . 

( 'SC ^ irajj 

^ mi*! 

(ii) •5TK ^a;r5rfv%1^:— 

(^) "SR'4^1/2 ■sit 

^ 7?T «n; 

(■?§) 4t3FT^#T'R^ 1/3 

3^^ '4^1/2 I 

(^)^ 

37qfir % «7% ^ 37^’T^f FT 7TO 

(^) (i)a^k(ii) ■fRt^%34v^nf^'CRW^^'■CRWW 

wi^l 

2. cti4>c|l^ % HIHt^ — 

(^) ip%l^ 

(i) f^i4«i'i 1/3■5ftPierian "sfI" crifha^«n^iTt"^sir^ 

f^4t'5FfiR^'^l 

(ii) •5TK^3r5rf«i%i^— 

«n ; 

■5in^ ^4tT^##^ft4t^^Tnf^^7nTt73'^'^:Tr#if'3T«7^'f4eRR%«TKT^^%«TK'5it4t«TK‘4 
?l<r144, ■SR'5im4f^^54^<37«7qT^4^%f^Rit37fM¥^%^FR^'T^^, 

#ni 

(73) 

■i7^7n^»RT3*Tr3RT^'3n%^, 

(3r) %’5R-^[Tx^ (i) aqk (ii)(3r) 4f Wrf^t rt '3T«RT^^% <=b4^iR4f 'CR^inx^'CR 

C1M1HI 'sliQ.^il : 

f^35t^3TteRt'qTcb4^Rl7R W ipiTT »7% 3>I’fTTTR TTM^R^ 3>I'TR fRiT ^ 
^^^3TT?PT3>I'4t3W-'F^'=T^ W13«r3RT^tf%3Ff3Rlt3RTTt^rTR, ■3JRtWR'3T^3TO3 '4 "T^Wnt: 

3^k'3F ^ rid«H "^ft 37^ % ^^tTR 3Rnt 3Tflmf4wr "^Jt 3715 % 3?R^ 

w fit ■3R3)t 3ft TTKt^ ^ ^ TjsfRT ^ ^ ^rroTH I 

4<>, rHH<44 ^ aiqfir ^ tf*<G g! U T MHlf ^ PH^MU I 

T7f3351^, ^WTI^TRR'??? 3n^ 3n'Pl^ 4t^'?13j3T'tf^3433iRt'3T3j431^^'lp!RI ^ 3ft7'3R 3Rf^, f^RT^ 
31? Pto^f^n «n, % 1^ 4RfnR*73f, ■# ^ 3131 ^F3r #n, %3N % sicR3>T ^FfTR ■'4IIJ'II3T 3# 3fl7 

"T W M3%nt7Tt^f3^ 3# f453t 3433ilt 3T 3Ff3Rt ^^^RT ^ 

i I* r c: rt V^, fr^Ti ^ xj^ | ^1^ iTf335Rt 3T 3>43l<) tHfri«HI#T %, ^Ml(33?lil ^ 

qf 373f3 3T 3Rq3T % Tf RRT 3ft ^ ^3F3if37gfRI 3 3R to 33? I 
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(lO 1^ 3^1^ mhg ^ 45 48 

^■5lTi?7ft i 3ITteRt TR 3fk 3Tfw?T?I; 6 ^ 

?r<7r ^ I 

: 

(il) 

‘^9. 

T^^?5Fi' 3Tqt^ % pTHf^lIatl aT^a^T-S^f Wf ^fPT %TT : 

^ I ^ it ; 

(9t/ 3^4T%?T WcT ; 

(9^f ) ^■^-f^TT?T'^ ^ ^ HmMVcT ^ I 

3i«2irjrv 

■ V >4nr ^ ^ ^ 

^ ^ Vpfr % af ?2T#T a^tr ^ ^ ^ PFl^ 

^ ^ TT^'% ^ 7^ 

i-*ITTfr^ ch( ITip? 


^ ^mpt ; 


(ill) aTf^4#"qr^riiPT^^' 

?I ^}i ! 


I,'to aft^ % arrr^ ^ 




^FmH %wi % ^ ^ '5ff^f¥¥^ arqf^ iY> irt^ -q^ 'M : 

m % arf^-p^fra f?T% ^ ctt^ % ■?qi'( ^ ^ Tmfe ^ 

■'"Ffcr ■mfr^ F' q?- ^ 11 


arwimvi 

3itT ^T^tirgTJT ^ w? 


sJ^-c^TgcRT 


s - ‘ f#PT^‘ % ^^iRf % ar^^trt^ affqoBm ^ 

•. • . i.p-'^ 

:M; V.R 

;R) ^tUtr) 


TFFR ^ ^ ^ : — 
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[>?FT in—7sr^4] 


(^) «rg[wi^^; 

(^) 34|ebr^«t) ^; 

(■^) ytjfo 1 


!>4. c»»i ^it^Aiim 


^ ofj|' 5fif<wi(i ^ ^T*?! 1 

1>5. ^ H^ll ^ <l»*i’oH^ <l»l <HMtl *t0 ^?lRw 

(i) ^ ^^PSIT ^ f I ^ ^ 3TftT?fFf<TT ■#t 1 tfr Mt TT^ ^ ^ ^ 

"3^ T^ f^^mfN«t)K % I 

(ii) 

t: 


% qi'Wllqeh ^ '^Vtt I 


56. ^ <5jraw 3^r% ■'CR' RmI^ cFT^ ^ t^iH 

^ W 3Tf«RFrr^ "ITT ^ 3F*I«n ^ "W ■^, 

3TT^7^ ■rR?T «n I 


57. Fici^t'll^H «ll «n4^1^1 ^ t«fle6l4 'wiT 

r^c^«(<iitij^ '3Tfti4>i^ <5ti*i'’=ii<i ®t>i «t>)^ h"'3j< ^jt '*11'^* n I 


58. 3I|ohRiri*i ^ 

( 1) 3Tft(ct)i(l "^TT =h4-cil^l T^ ^ ■'TC 12 "^iFf 3ii=f>R^ib ^I^kTT % : 

^<4j «1 K ^ "ctK fc^'1 ^ ^>t '3ll®t)R*i^ ^ 'H®h<n ^ 

■'T^ ^ 3^F: % WT 3^c<chl71 ■Cfl^ 3?R ^ ^ ^ ■=Ti^ 'sff^ 'Jlll^.MI TJ^ '4 

«^«<=h< W. RH 'JIH^ I 

^ ^ ^ ^ smiR-qr #»t I 

( 3 ) (^) 3Tf«r^%'FPT^-4 f4>41 %(r^''5<^'4*'3^ SKI H57#'T^<HI<+)R4I<6 ^'4^ 

qt^ ^ ^ I 

(T3) 4)4^1^ % qiH^ f^41 ^Rf ^"T^ ^uchHr^eft M^llqi ■^cTT'qT «0*<i0 

■!iTT ^7^ 11 ^ 60 fq«ifft?T w ^fl^ Tfhqrsff % 3Pff?rft^ I 

( 4 ) 37 l 4)Rq4) ^ 4qj44 (3)(^) ^ MwT-62 % STl^rf^W ^ ^ 

ftRPTq63 %‘ 3FrftT 'SRjf^^^aifdR'W f^Rfr3T^'5FFR^'^%'m«Tq^^ «n y'+qlf I 

59. R^v1^rf)M«*)U^il 

(^) ^”c4 r^f4 SlPSlrt <hl 'alldl %: 

( 1 ) ^ 4>4'4i 0 ^ 11 (qq y,4> R’l ( 5^14 ^ f^^tqTR74>R ^)T mm ^I'ii : 

qR^ "qf f^ ^ '4'"qr % ^f^TRF "R^ ^ ^ I 

( 2 ) 37ftl4i'ld ■RT 4)4^10 f^41 4t'7FF7 3^7% "gRT 3qf%T ^<il4RIq^Mir4<^i< 

'4)1 ■qrq "fWi I 

( 3 ) f 4 J?lMif^ 4 )I'(. "qr 4IC11 •SlRlchlO ^4^7% HR<rl(^4i Hi 4'4>T ^4iqK 5 V 1 I I 

(4) 31 1989^^180 45^37^^44<1, 1990 ^ 240 3^747 

441 opt "TTf^474^ ■§'I 
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(7^) w=Tr 

ii) ^ ^ ■NT?Tf^R % f^u ^ flKhl x^' Wl^ ^IRTT -Tifm T> 

I 

(li) ^ ^ e-mru, tor m fTR^nt ^( 73 )(i) ^ 

: 

l '’TTfe'l «TI (ft RF ^ Rjt Rwr^ ifT? 

■FRKTrf I 

60. 

(1) arferfrRT % Rml Ikch-^ ^ ii ^ 15 rtt ^ -sr(^%#-^>3Tf 

^jRRn aftr %Rsm f^'^' ^'sr# 1 

(2) (RT) fR ^ ^ ^ %-3^ w % %p 5/2 f^ Rft ^ ^ ^mpiT fsr^ RW 3R %^T 

'sO H i 0 ■^‘ ^ tar RRI11 

(73) qlHl<l ^^/ArsctJcn f^RT^’ a-Tf^TTl R1 RiRRlfl '^RTPt^ RMT ■!■ RT rqPT-RR WH . , % %(J, 

(^qiPi’^pTi aftr xRRT-RR cfRtxa Tp4 w t kri; 5/2 1^ otrt Rjf ar^Rft ^ wx pi l 1 

(R) ■5T^ %^arf%T^RT =b4^Kl FRRT^1TR^rf^1^^TT(TTtRT^^RRFM'^'-^^^tR^RR%#5T 

RTF 1RTRR ^ F'ZRTT RT R^fer f%RT RRI f R{ ’FRRvt Tfr^ Ft R^ ^, % RF^ RT^ RTF % affT RR7 Rc^ Rf^ 

5/2 ' ^ FT '41H k1 ^ jTRT RR% RTt arjRfF RIT^;^ I 

(R ) ^ arfq^ ft Rf RTJ^RTTf RTt aRpf^ RT Tr^fRR ^ aTRfR RTt RfRTTt ^ ‘ ^-fFRR ’ ’ % F^-! R'RRT 

‘ORTt’, aTR^l TeiIhkI ^gl/Rl'sqicl'^^%'^'^RT: oTRTR 4 RT% RT^'3RRft qlM!(l‘^^/^t^=hc1 arfRWR TO f^%aTWTff[R 

“^-tFRR” aTRfR % T^ % araiTF^ RTR RcT KqT ; 

RR^RF f^RtRTd'^/^fe^^^f¥R%1W Wf % 3T^#T ^FRftt RRRT-^ % ^RR Rf^ Rtf RT RRTffr t ; — 

(1) arfwrt rt RR^RKt RtRrrt r^ ar^fR % #or Rft a^Rt Rfe#RRT rtrt rr% rf rtr ftrt i 

RR^ rIr arfRRTRt RT R)4qi0 Rl^ "qR; R^C RTt R^ #RTft /^feR>'(H % fRTRt RTR % RRR TRI RftRff^TRT 3?1RT 

4RR RTt ar^RfF FR ?T(f RT RRTFT t % 3RR7t '^R^./'^feRTTT ^ TsHR aTRfR Rft ^Rl R^T Rmtit I 

( ii ) RRR RR • ^RR RtRrftMfe^ ^ RHI4,'Ut(TR' aTTRR RT R^ RXt ^TTrI I 

(lii) TRI'=6 i 4 fRTTT ^ RTTTt RRTR-RR RT^F RTT^'^ #RT^/'^feR)^-^ ^TTRTrftf I 

(iv) RtRTTt/4rsohci^RflTWTf^RTl^'^-^^RTaTT%%F^RraTfqR3^RTRRfRTTt'^f^FTT'3TT^R5TRRTR-RR 
RT^ RTT^ % RTF RRkTT t % aTR RF RT aiT^ #R f I 
^Wt^TTRT: 

1. Pi^fl ’ ’ (TR7 Ri4-qKl/3TfRRR,r Rr^RT Tjnf r 4 RR ^ 20 RTt '41H!0/4[^4^(4 RR RTR '^RT, RTt 

] 80 iFR RRT % Tff^ ^ TT%^ I 

2. “ IrRF Rc^RTRT^RTTt/arfRRTrd !.r?4 RTr 4 Rvt 30 % R^RTTt/fRfRjrRT aTRRTI^RTT RTRFtRT I fRTTTRTt 

'Rf^JRTcTR TRRT ^ RTT^ % ^tTTR 18 RTF #ft i RR^R % 3TRTRI ^ ^ RTTR % ^TRR 540 RRTRf^ ^ Tt4t 4 RRT RRF 
3TRRTW tRT TRtRTT^ 3TRRT fRT% fRRRT % aojRR RR. RT RtIR'I PRfaoHR % ^ Rift Mw if RRTR- 

RR % ariRlT RT FT RRRtR 1 rt4 RT R^T^ I 

i. I. FTRT^JTTRT 

y^) aTfwft RT qi4qi0 R^ 3TTTTRTTR 3Tf! aiRTRI FT Ft RTRift RR 3^% RTT? RTt^ RTRTTR ftR R Ft aftT FR RR 
TRRR '^ 3TRfR RR ?RTR ff Tis*^ ^TF5TR RTfRRTTt FRl RtRlft'ffi -MIRlfRcl R^RTRIRTTOf I arfRRTTTt RT RTR^Rlft RTTRRTT 
RT^ RTRT RRT^Tm RR RRfR fRTRt Rt TTRR 90 pTR 'R T^TTRit '"^RT R^t TTRTR RRfR % (^TH 360 arfRRT R^ ; 

RTR^ RF % arTTRifFR RffffRM ff aT«q^ RTF % 3T^RtFR fRTTlt arfRRT.d RT RrIrit) ^ 720 RTt 3TRfR FRT 

■RRT^TTTR Fft Rajx R7T TlRTFi F : 

RRg RF afr< fRT oifRRTT^ Rf RT^RKI RR 'JTfft rIhItI % RTR^ ff Rt^ % aTJHt^i aT?R^ 720 % RTF aRTiRTPH 

T7RFT % atK Rt^, ^ %1 tFR RTR - 371% fRftR RTTTR'Fjf RT^RT I 



[ MFT 4] wr TTSm : I 9 

(2) yipTOit^ ^rF^«n arfwft■^n^ ^'\cbi4 3 t^^^% 

?TT£? "^n <5^^ '3TOT^4m ^ 'I' I 

(3) '^TTfmRtTi ^ 3T??f^ % ^ ^ ^ ^ ^ ^ ^ 

% fexT % W "^T^ arflir^ 1?? ‘ft^ t %3T4TTW^^?^ 

^ a^ cf ^ x r ^ l^ Tjft % 3?fiT^ •qr ct?4tj i 0 % f^pm '^r, ^1^j^^TT^t%3THrvTrJi^^^3T^^^wTT%=Tffe 

■% "^TT I 

62, 34r ;»)[^^ PcIvIm ^dj\ 

3Tf^<^Kl "^fT <^H-qiO <^C1'|>«^. T^tT^TR, f^4l'i1'l, ’^STTcT'^t f^Rfl "qT"^>4^1^ %"ifT 

z!T % 3 t^rr “^Tt^ ^ W 14 3TR7ftTR7 

W ^ ^ W RSfJWt 11 

63, 

^1‘^'TTfRcit 

12 R#Tf ^ ■^f fRft I 

(ii) %TTm'#^W'?RRntt^R^^^%RT8T ^I^R?1%Rt3T^5RrR 

cT^R^ WT^^TT^'SRrf^^ 3T3^»4 % RT^r ^1'+>!4 frifV^^ ^ rpr^ fr I 

64, €Zr<^*ir1 el’ll 

f^^rf^ 3irqohi^ ofit ^qi«hicn % *jr^ ^Icfl % ^ <J'(4^ oM'^il Trf^Tf^Tf^R^f ^ i^tfl Trf?R7T ^ 

4)*^T^K^^dyc6l 59 %•gRr-f ^P^^i^ (^)(4)%3TWTtifR-ef^ 

^ s^^TcfT ", 

^ ^ ^ ^ t ^ ^ ^5^ f^rPm 59 % ■3Rr~f¥^ 

( ^) ( 4 ) % RT^ WrrfWT^ 3T^ % ^ ^ I 

^ W4Tf^4TR: ^ 3T^ % ^ 31^ ^ ^ I 

65, t5R^r'f^^34^%^tTR’5FTWt^ 

■f^R 3if^<=hl0 "IIT^Rf^Kt offt’ % "SflR Mis'll ^'iml %R^TH<m5< WT^ % STT^ ^3R 

^ iRiT 1^ -qr ^ -fR^ tor wI 

66, ■^^r^^?Rintv3fh‘inTn<T'?t^ 

( i) 3Tf^obl^ 1IT «h4'^l<i f^RT fq'1 Sin'll <=t>l4’1R 4?f^M( '3^%' % h^< 4 <^14 <i^=4l '^cici) STRR FRlt I 

(ii) srf^ctiiO <=6'*4qi<i f^RT '^'^41 % RrliJ f^ni^ <=hVn <iirt45 <S'H'41 STf^TR ‘^tRI i 

67, -giT^WITai^ 

(1) sff^^ifl <^)4’cii0 iRT"^ =m4h5"i si^f^ %'f^ ■qR'^W'^rf^ : 

■ (^) ^ sTT^ ^<1^ ■q'i^ Pi^Hki % "q^ ■qr ^ ■?!%, 'rt 

(^) ^ ^V=6< '3^ tr; -qr '4>l4il5ui ^ RT^ I 

(2) «6|4u 5‘J| 'RR^^3T^f^'5R>R^'^ : 

(■^) 3if^«t>l0 % 'frq<4T4 '^IT^% |^«il4i ’Hisqi "q^ «$ls=h< RTcT 1^4t snr4«h ofit 3T^f^, '3^ 

Cm) 4>4t^k 1 %^»4'4'‘qT5n%f^?TOf^'R^^ «),s<5F{^: fMf^sRf^^sr^i 

(3) =b?4u6«l WT^ ST^%STftRR^t-qT «4)4'4K1 "qi^'qt '^sTH" qTt’Tmt%STJRR, ^ 4t^ MA^r«*RIT 

1^ "qR '4)'ll i 

(4) STf«Trt'qT4i4T:(lO ^3q^^l4i45“l 3qqf^^Wn^'5FFR'3R^^'q^^ ct)l4tif^ % ^ 1^ 

^ ^ ®t>i4^P»n % % 'Mi4'JiPi< 6 SiqeMi'ii "Sfit n^ni "33% «hi4ge'j| JfltR i^l ofit 'Hi4'Fl-1 
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( 5 ) ■pf T«IPT“qR: Oi^tTRl^ci ^ ^ c+,|4iJ^Li| 3ff^:T '^nPTTt I 

f^Rrt R«Fr "j?! R%?rT ^ ^ ^ ^FT^iT^ ^I 

( 7 ) ^ =b4^K') "3^1% 3T^%T ^ R«IHT?RW cM4{jgu[ ^ ■STnjTrr | 


34SqnTVn 


68. Vf^WTW^f9R 




(1) 34^1^ ■*?!^"4^l{l =t>4-qi0 3fk M°hl4 3Tfirf4^, 1952 (1952 '^19) 4 

% 3T5^ 4twT?R 3RW 4^ ^ # t, ^t 4^ f4f4 ^ R1^ 34 to 4 ^ a^t^ V[f^ f^lf^-4’%4 

■5Tt4 wit 3iJa';H 64^=w ■stI^Ih^h %cR44f % arjRfR^Pn i 

( 2 ) (^) ^4-qi4 ^44^444sfk««414 cpt 4^3if44m, 1952 (1952 ^ 19 ) %cR44f %34pi^aii^"^ 344 ^^^ 

^^4^ltX ^3444m^«nTT‘6T^’^^5r?RT ^rriw4f^‘5l4tJT^FT^'|T5 1995 

%^4f ^ ^nfwT #t I 

(73) W5T^ "T]^ 4?h ■zitsnn 6 1995 4 3fm4t ■4411 

69. ^3^^ 


( 1 ) 3Tf4^>Rt^ '^4’qi<) Pl+^RnRao ^-f4r4'4H4 ( 2 ) % 37^7117: "3^^% ^f 1 ?TPT'Em'RT3f44 tT 1 

( 2 ) f4)4l 3Tf4^ii4 "qr ^4-^t<l ^ ^ Rif^ 414^4 1972 % RR44f ■^n 4 i'HfdR 3 ci ^-f4f4R 

( 3 ) % 3t^7tr 4t 41 344 ^ 4t, 4^ #41 


(3)(i) 


(■^) "RR 


if4^3tT?[PT%f4TTT-qra44n :— 


(^) 

(■^) 44^4T:^(«Kini ^ 4)k»l#^?[RT37^4tfeff4f4i?Rn34TO4%Wom%3T57TR‘^3TT44^ 

4? IVl^ 378^ 4, 

i 

C^) 73 ^ flicK 4^ T^TFT "9^ 44 ■'17, 

(^ ^ ^ 4^4^ % ■^,4^ RmrfRr -34 31^ f4j4t 4 4^ TTRifRT-971 

(4) <7>qi'qK%'^JT7T'T'^3T^‘’TtT^4-cJl4 %44^4’ ^ Rrf4'34'3T^ ^ I^T^T'^rniTTr 14^ 44 

hhciT 4%^ "371441171^^14) ■^7177^44?^ 14441I 

(ii) 3ifti^T4~qi«=^4-q 14414^4tRif4> !iri^°b ^»1 ^4^3igt^6^^4^44344^%^%!^ ^=h ^ 

47n 4^ #n, 41 sify^jcFi 15 "ji^ % ^ttt % 37«zt4H 444: 

■97^'^f4j'2Tf4f^i4t3lf4^^^ =h4’qKl4 30 ^4 344 ^'4^4^ '^ +< cftfcTt'^ 3H<;H%'^4' 30 ■Sl44 344 ^ 

4?: % it?4^ ^ 3tt 4 w % 47R ^ ^ 4 3444^ Rif4 44 it : 

'R7?5'q^f4if4i4t 344^114% 44^4 4^^3R?;H371%^1^''TtT344^ ^TPTTR 3TT«1Tf4T44TT : 

'R7^'^4If4r%4t'^;45ii4%44*T4'3R?;H''#wiTl4n^^%'3^%%(^-g7^ 3{y i t^rici i, 4«ii i Pi^rTi , ^4^ 

i’ii, ’IfTIT 4^1^ 12 %44 h 4^, (100%) ^1% <T«1T'ft4^ Vf% 3^7 RSTPTFFT ^ 3471(T 
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70» 

"^Ml ''!J'<rl=»j| "Sr*? T«IR ■!■ cft "3^ "pT^f^ i(lf«^«t>l^ 0<Ti 'M'll ‘'’^1%^ t 

(2) '3^f^ot)i<0 3T^ ^«f>(%3^3'««nl «(<^<n^ 3^ cl'=h fa '1^1 ^ 

‘^rar W ^ T*^ 3«q % fcil^ H^T 3 )TcTT ■qfW3 *11 Wl1^4) ^ Mt MTM^ ■^’ 3Tf«r^'2n^i»f^'5^3=Fr% 

"^M '^* 5^ !>)'t>l< 0 ^ SI^mRi ’I^'T ^ f^ fi.'HIHd 1^<4, 4F<^ ^FTcT ’^* ^ I 

TH Ct54'cn'5 'ft !?li<ai ^I'liciRd fetJ-Ht "Sn 'tH<t)ai I 

72. 3sr 

(1 ) '3TW?^Wr-Wr^^3T^-qTri^VI vilKl 33^71^R<Pl^Hl'%3^tTf'^^'^'qT^ 

f ^ % f^ # t 

(2) ’m3'?TT5RR,'5R^ wr?f 

73, PTT^R3ftT3qi^f^ 

(1) P^P^<^^H I <^<?{) %toft'gn f<<fH-^H P<PFR , 

■jit 3H fqPiHMl'^dl % 3TR^ % 'f)l<H ^ 3^tT 33 3TftT3nft3f 4>4'«<lR4t 3T cTF^"^, "QiF^jSKT Pk'KI f^F^T 

'iTlCll % I 


( 2 ) 5 ^ Pii.’M'i«<iq'3j5^ <4*1 Pi<'Wi ■«iH«i^%’3104(1 1 ^* 4 , '^[^liff'31 

sTcricT t^3T '33131 "T^ "HimI 3n^nt i . 



31^ 

(fsrf^ 18 

Pi^i 3fl t *i1 M4i<4rti ^1 ^('JTT 


W3 : 


133N> : 


... ^<1<;^SW vl^yil 3JT3T/3R3t Tf^RSTR TTRW ^NF% 31 3i4^rRt % '4' 3ft^ 

333 ■t3^'4‘ ^ 3Tft3 ^rpqfcPT 7T^3?f ■3Tfl«Tf3 ^ 7T3^ ’SFcMf "5^ ^M^KIit, WTf3M3T 3«1T ^^33 ^ 

P33ff^ STR ■'^ ^JF^TT/^v^cnt I 


■^, 3TT^'3tW3Rm/3iT3t'^ 1^'^333#SF%^13f^#^fR3^ ‘^^Ffl'3T333^%^a? 4*4*<?K3R^^f3^’5qf^ 
7Mf33 f3?# 3^4 % 3rft'4'^ 3R% ^373T3 ^Tf33 ^ 3 ^ 5r3^ 3i^/3T^ artr 3 ^ ^ ^ 3it 

% 733 «h<^ 31^ i4>4l "^433 % l3>4t 3343R 3>T f408i3il 3>T^ ^ 3T^3f3 3v^3TT/3J^ift 1 


"4^ 7T3^ ^'Kllfyli.d— 

F73TW : ... 

3FT ; . 

3^7rR •. . 


F73TW ; 

3T3 : 
33313 ; 
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RAJASTHAN GRAMIN BANK 
NOTMCATKWy 

Alwar, the 2nd May, 2006 

RAJ ASTHAN GRAMIN BANK (OFFICERS AND EMPLOYEES) SERVICE REGULATIONS, 2006 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Oircctors of Rajasthan Gramin Bank, after consultation with the Punjab National Bank being the sponsor Bank and the 
National BanlL for Agriculture and Rural Development and with the previous sanction of the Central Government hereby 
m akes the follo\ving regulations namely 

CHAPTER! 


PRELIMINARY 

1. Short title, commencement and application 

(i) These regulations may he called Rajasthan Gramin Bank (Officers and Employees) Service Regulations, 2006. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) The> shall apply to every Officer and Employee of the Bank; 

Proy ided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be' 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2, Definitions 

In these regulations, unless there is anything r^ugnant to the subject or context — 

(a) ''Act” means the Regional Rural Banks Act, 1976 (21 of 1976): 

(b) "Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) "Bank” means the Rajasthan Gramin Bank established under Sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officers designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in seix'ice. 

(k) “Emol uments” means the aggregate of salary and allowances, if any; 

0) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 
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(ii) "Officer' means a person appoinled to any of the posts specified in Regulation 3(a)( 1): 

(o) "Pa>" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salaiy " means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means The Punjab National Bank and 

(r) "Senior Manager” means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 

CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. i 1 assiflcntion of officers and employees 

(a) The officers and employees of the Bank shall be classified as follow s; 

(1) Croup A—Officer Cadre 

(i) Scale I 
(li) Scale II 
(iii) Scale III 

w ith designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 
(KO Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
ofthe Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff namely Clerk-cmn-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government, 

(3) Group C— Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssenger-cum-Sweeper, Driver, Drivcr-cum-Mcssenger, Part-time 
Messcngcr-cum-Sweeper, Security Guard and such other categories as may be specified by tlie Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or :^ecific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporal)' basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstances; 

Provided that such appointments on other and/or temporal^' basis shall be made in consultation with the 

Spofi‘OT n:U4 

^qipoiniitiont in the Bankas Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
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Appoiftting Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Atithority in respect of employees also. 

(2) Al l appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
tcitns of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fi tness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—“No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from tire 
0 (>eration of tins Rule. 

(ii) Declaration 

Evety officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The Scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to Regulation 3, shall be such as may be determined 1^ the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Aa. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years which shall be 
extendable the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of officer cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
tlie i^^inting Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(I)) An employee in subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be Uable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinionof Appointing Authority his performance 
w as dissatisfactory during such period. 


l3M7C5f/'0&~ ^ 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's: ei vice if in the opi nioii of the Appointing An ilion ty. 

the c^cer or employee has satisfactoxily con^plete i his probation. 

(ii) Where during the period of probation, includii g the period of extension of probation, if any. the Appointing 

Authority is of the opinion that the officer cr cniployee .is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month's notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted I roin the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

( 1 ) (a) No officer or employ ee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) IThe period of notice required shall be:— 

(i) Three months in the case of an Offeer. and 

(ii) One month m the case of an cniployee. 

(c) In case of bre.ich by an officer or employee of Sub-Regulation (l)(b). he shall be liable to pay (o the Bank as 
compensation, a sum equ i to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained m Sub-Regulation (1) an officer or employee against 
w iioin disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank witlioul the 
poor approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
■ !v;i i- or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Autboniy. 

Disciplinary pre eedings shall be deemed to be pending against an officer or employee for the purpose of this 
uiiaiion. if he has bee- placed under suspension or any notice has been issued to him to show cause why disciplinary 
■ ceedings should not be instituted against him until final orders arc passed by the Competent Authority’, 

Superannuation and Retirement 

(I) (i) An officer or employee shall retire C/ii completion of 60 years of age : 

Provided that the Chairman may at Ins discieiJon. on recommendation by the Special Review Committee as 
provided licrcinaftcr in Sub-Regulation (2). retire an ofncci or employee at any lime after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Prov ided further that no officer or cn»p.icvv. i >na!! be retired under this Sub-Regulation unless nolice in w riling lias 

erv cd on him atleast ^hree months in eased an ofuv or undone month m case of an employee in advance or an amouiu 
vqiiiv aicnt to three monli,-..- pay in case of an ofiicei and one month’s pay in ease of an employee shall be given to sucii 
r.lTk c! or employee in lieu thereof; 

1 'i ovided also that an officer or employ cc aggrieved by the order of the Chairman, as provided in Sub-Rcgu!aiion 
3) may vMihin one month of the passing of the ordc" giv c in writing a reprcseiilalion to the Board against the decision of 
lUc Climrmaiiiand on receipt of such rep resem anon, i he Board shall lakcadccision within a period of three months. Where 
I lie Board decides that the order passed by the ('1>airman is not Justified, the concerned officer or cmplovcc sliali be 
ivinsPilcd a-v if the Cl min nan had not passed the order 

; ■* i : : Chairman shall constitute a Special Review Committee consisting of not less than three mer.:ibeis :,■! b- 
■arc ' . v' icvv vvhclher an officer or employee sliould be retired in accordance with the Sub-Rcgulation (!). Siicli 
< ; diall. from time to time, review the casco! each of.such officers or employees and make rccoimncMdalion lolhc 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of inonth will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
cinpioN'ce who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER III 

RECORD OF SERVICE, SENIORTTY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained 1^ the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) Tlic Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub^-Regulations (iii), (iv), and (v) and such mstractions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) I'he seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the san^ length of service in that cadre or 
scale, their mter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) ■ T he inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 

the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Afl^rs, Banking Division, New' Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, ma> be so reckoned that all erstw hile Field Officers and/or Accountants rank junior to all tlic 
then existing Branch Managers: • 

P rovided that the in terse seniority of officers or employees amongst themsdves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 Fd)ruary. 1991 shall remain the same. 

(\ ) The inter-SC seniority of officers or empiewees directly recruited in a batch to any cadre or scale shall be reckoned 
^vith reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall,be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 


All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Prov ided that promotions of officers or employees in the Bank shall be made iiraoixjrdancc with the rules framed 
by the Central Government in terms of Section 29 of the Act. 


15. Reversion 


An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to ho 
rc\ erted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDfiCT. DISCIPLINE AND APPEALS 
1 (t. Scope of iin officer’s or employee’s service 

E\'cr>’ officer or employee shall be whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he slial I serve the Bank in its business in such capacity and at such place as he may, from time to time, be di rccted 
by any person or persons under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every’ officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observ e, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligption to maintain secrecy 

Everv officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not di\ ul^^, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank's 
staff, unleiss compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this wery staff sliall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Ev ery officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Gos ern mem. the Ba nk ’ s constituents and customers. 

20. Contiibution to Press. Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc,, amlliing relating to the affairs of the 
Batik witliout the prior sanction of the Competent Authority or without such sanction make public or publish any docn- 
inont. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendaiy 
or honorafv without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction undertake honorary woriv of a social or charitable 
namre or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer; 

Provided fiirthcr that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

h^'planation : 

(i) Hv cry officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
ou’us or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agenev', 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
societ)' registered under the Cooperative Societies Act, 1912 (2 of 1912) or any otlier law fbr the time being i n force, 
or of a literary', scientific or charitable society registered under the Societies Registration Act, 1860 
(2 i of 1860) or any corresponding law in force. 

(i\ j No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22 . Officer or employee not be absent from Uuty without permission or be iate in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Prov ided that the Competent Authority may condone such absence or ov'erstayal if he is satisfied that the Officer 
and Employee has remained absent or overstayed his leave under circumstances beyond bis control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer and employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Oflicer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An pfficcr or employee shall not solicit or accept or permit any member of his family or any other person act ing 
oit his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly ft’om the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

lixplonotiofi • 

For the puipose of this Regulation, dowry has the same meaning as in the Dowiy Prohibition Act. 1961 (28 of 1961), 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide investment of his own funds in such manner as he may wish, 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his indlvidiml capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of liis family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether ineprporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the lull cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a raee meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(V) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person fh)m loss except with the previous permission of the Competent Authorily: 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely lemporaiy 
loan of a small (miount free of interest or operate a credit account with a bona fide tradesman or make an advance of pav to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
iiicinber or stand as surely in respect of a loan taken by another member from a cooperative credit socicE' of which he is a 
member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indcblcdncss. An 
ofl'iccr or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half vcarlv 
on the i^fhh June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable lime or applies for the protection of an insolvency court shall be liable lo 
dismissal. 

Explanation ! : For the purpose of this Rule an officer or employee shall be deemed to be m debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to ix: a..able to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he w ill not cease to be in 
debt wiljiin a period of two years. 

27, Movable, immovable and valuable propeily 

(1) Evepf officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired b\ In m or held b> hin. (ii lea or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inhenlcd b\ him or siinitai !> ;aa nod or acquired or lie Id by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or heH bv him ; and 

(d) debts and other liabilities incurred by him directly or indirectly ; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations conic into 
force, sljall submit a return in term of this Regulation within three months of coming into force of these Regulations, tlic 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property’ to the Bank as on 31st Marcli of each 
year before 3 0th April of that year. 

(3) No officer shall except with the prior intimation to the Cou>p. icui Authoin : i- disjioseofany immov ¬ 
able property by lease, mortgage, purchase, sale, gift or othenvisc cither i n his own namp ir ir name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obunned cy the oificcr il an> sucli 
transaction is: 

(a) vvith a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

s 4) Every offiqer shall report to the Competent Authonly every transaction concernmt movable propertv ow ned 
or held bv him either in his name or in the name of a member of his family if the value of such a pioperty exceeds Rs. lO.OOO : 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
timi), by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and cbmplete statement of such movable or immovable properly held or acquired b>' him or oh his behalf or.by any member 
of liis family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28.. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
maniage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doi ng. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the; date of his arrest, or as the case may be, of his detention, uplo such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that lull pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, arid 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
ill his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in 

Regulation 38, if he is committed to prison for debt or is convicted of an offence which in the opinion of 
■ the Competent Authority, either iiivolve.s moral turpitude, or has a bearing on any of the affairs of the 
Bank or on the discharge by the officer or employee of his duties in the Bank, the opinion iii this respect 
of the Competent Authority shall be conclusive and binding on the officer or employee. 

(t)) Such dismissal or other penally may be imposed as from the dale of his committal to prison or conviction 
and nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative 
conviction is set aside by a higher court and the officer or employee is honourably acquitted, he shall be 
reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process cf law; the 
pro\ of Regulation 22 shall also apply, and for the purposc'of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without le,avc or as the case may be, overstayed otherwise than under 
circumslouccs beyond his control. 

PuMohitioa against participation in poMtios --vid runtesting ok'Ctions 

No olTiccr or employee shall take an active part in politics or in any political demonstration or contest electioit as 
inciubcr fo! a Municipal Council, Zila Parishad, Distnet Board or any other local or Legislative Body. 
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31. Prohibition against Joining certain associations^ strikestCtc. 
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(1) No officer who is not a "workman” within the meaning of the Industrial Disputes Act, 1947 shall: 


(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a 
federation of such trade unions. 


(b) resort to, or in any way abcl, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
serv ice of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen' as 
aforegaid. this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prcni.:;dal to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
state . public order, defamation or incitement to offence. 


32. ? living evidence 


( 1 ) No ofTeer or employee shall, e.xccpl whh the previous approval of the Competent Authority give evidence in 
co:!itectioH with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i). no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

( 1 ) No officer or emptoyee shall, c.xccpl w ith the previous sanction of the Competent Autliorih. receiv e am 
coinplinicnUav or valedictory address or accept any tcslamoiual or attend any meeting or entertainment held in his honour 
or ill (ihc honour of any other officer or employee : • 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell emertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who 
has recently quit the service of the Bank: and 

(b) the acceptance of simple and inc.xpcnsive entertainment arranged by associations of officers or 
employees. 

(li) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewe! entertainment. 

(b) No officer or employee shall col Icct subscription for farevvel entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Ganv assing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon am 
superior authoriw to further his interests in respect of matters pertaining to his senuce in the Bank. 

35. Subscriptions 

No officer or employee shall, e.xcept w ith the previous sanction of the Competent Authority, ask for or acccpl 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 


An olTiccr or employee shall: 

(a) strictly abide b> any law relating to intoxicating drinks, drugs or other materials in force in a ny area in w hich 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) notappear in a public place, in a state of intoxication. 

B'.xplanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
tlie public have or are permitted to have access, whether on payment or otherwise. 

3 7. Sexual Harassment 

No officer o r employee shall commit any act of sexual harassment of women at work places. 

Explanation : • ’ 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
w hether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Show ing any pornography, or 

(c) An\' other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

.18. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays iKgligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

[. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Wii hholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of pro motion. 

(b) Major Penalties 

(i) Rccoi’ery from emoluments or such ofher amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory^ retirement. 

(i\) Removal from service which shall not be a disqualification for future employment. 

(\) Dismissal. 

ExplanaHon : 

The following shall not amount to a penalty within the meaning of this Regulation; 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

t ii) S toppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
Ihcbar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Resaning or postponing the promotion of an OfEoer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceeding 

(v) Reversion to a lower grade or post of an Ofificer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(\i) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders go\ cniiiig 
such probation. 

(vU) Reversion of an Officer on deputation to his parent organisation. 

(\iii) Termination of ser\ice of an Officer: 

(a) Appointed in a temporary capacity' otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreemcnl. and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauscs (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 da\ s or such 
extended period as may = -c granted by the Competent Anthority and the defence statement, if any. submitted b\ tlie officer 
shall be takea into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any cf the major penalties specified above shall be made except b\ an 
order in writing signed by the Competent Authorirt' and no such order shall be passed without the charge or charges being 
formiflated in writing and given to the officer and enquiry held so that he shall have reasonable opportunih to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) The mis'^onduct in such cases even if jirovcd, the Bank does not intend to impose the punishmcni of 
removal disnussal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recordingofadverse remarks against him 

(iii) withhold• ag Oi increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of incremeatfs) 

(iii) withdrawal of special allowance 

(iv) reduction of pa>’ to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum, in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
(m) dismissal; 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made CNcept 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; an^l 

(iii) The employee makes a voluntary admission of his guilt in his reply to.the aforesaid show cause notice. 

3Si. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been establ i shed 
in the Court of Law or Court Martial; or 

* 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) . Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

4 L Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and discipliiiaiy proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authorit\ in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a conunon 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry' officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it i s al Icged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation wuuld require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
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tigation iiitotiie allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Dcparonental Enquiries or any other person w ho m^ be nominated by the Central Vigilance Commission for 
this purpose. 

(IV) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalities to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Hxpianation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Aa, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Oisciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. 

Such suspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
date of superannuation. 

(li) The officer or employee against whom disciplinary' jwoceedings have been initiated will cease to be in sendee on 
ihq date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He w ill also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

l-xpkmaiion ; The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till llie 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
won Id be as per the final order of the said Authority'. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsislence allowance as under : 

1. In case of an Officer 
(AlBasicPay 

(i) For I he first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of enquiry. 

(ii) For tlic subsequent period : 

(a) Where the enquiry is held dcparlmcnlally by the Bank 1/2 of the basic pay the officer w as draw mg on 
the date prior to the date of suspension. 

(b) Where the enquiry' is held by an outside agency' l/3rd of the basic pay for the next three months and one 
hal f of the remaining period of suspension. 
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(13) AHowantrcs 


For the entire period of suspension, dearness allowance and other allowances excepting ^)ecial allowance, if any, 
vnll be calculat ed on the reduced pay as sp^ified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 


2. In case of an employee 


(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the' date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c ) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
pros^te the employee, ftill pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s), 

[B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates appl icable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such, 
suspension, for the period he was under suspension and that if the (Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. I'he 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, bt 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

i 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 d^ of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Ap|)ellate Authorities 

An appeal shall lie. 


m7Sifoi,~s 
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(i) To the Board where the Chairman or Commit icc or Director is the Competent Authority, 

(ii) TotheChairmanw’hereaay other otTiccr is >he Competent Authority. 

49. Re.quirement of an appeal 

Every’ appeal shall comply with the follo^ving rcquircinciVis ; 

(a) It shall be in writing and couched in polite and respectful language and shall be free from uimcccssar' 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally 


CHAPTER-V 

PAY AND ALLOWANCES 

so. When ^ccrue and payable 

Subject to the provisions of tlicse Regulations, pay and allowances shall accrue from the commencement of the 
sersTce of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service: 

(ii) In the case of an officer or employee dismissed from the Bank’s senTcc. the pay and allow'anccs shall cease froin 
the date of dismissal; 

(iii) In,the case of an officer or employee who dies while in service, the pay and allowances shall cease from the djw 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of thai 
scale, whether such service be probationary, officiating or substantive ; 

Pnovided that a otTicer or employee shall draw increment op the first day of the month in which it fails due 
i rrcspecti ve of the actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privile^. .<ja c 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special L^ave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Pow cr to refuse leave or recall an officer or employee on leave 

(i) Lem c cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or ^e^ okc lca\ c 






of jiiiy description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
ill to do so: 

Pro> ided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid tlic actual 
expenses ineurred by him and the members of his familv for returning to the headquarters. 

56. Place of reimrting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the conlraiy. return for duty to the place 
>\hcrc he was posted before proceeding on leave. 

57. Lcin e nut admissible for an officer or empioyee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58- Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 1 2 working days in a calendar 

year: ■ 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave i n such a manner as to increase 
the absence at any one lime beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basi s at the rate of one day for each completed month or part thereof. 

(-1) (a) Casual leave not availed of in a calendar year maj'be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(1)) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed atone day for every 11 days of service on 

duty : 

F'rovided that at the commencement of service no privilege leave may be availed of before completion of 
11 month:; of service on duty, 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period w hich 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of lea^'e. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and fro m 
1 St Januaiy, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(b) When application shmild be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which dOes not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. ^ 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee sfrtilbe ccetod with medical leave in 
advance, in two instalments of 15 days each on the first of January and July oPe'Wfy tiifcndar year, 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service. Which he is likely to render, in the sick leave/medical leave of the calend^ year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from (he 
ser\ icc shall be allowed at the rate of 5/2 days per completed calendar month up to the date of retirement or resignation 

(c) When an officer or employee is removed or dismissed from service or dies while in sen icc, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end of the calendar month 
i-Vr eceding the calendar month in which he is removed or dismissed from service or dies in serv ice, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
leav G/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leav e/medical leave shall be reduced by one eighteenth of the period of 'dies non ' subject to a maximum of ten days; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive half of the one month’s full emoluments during the period 
of sick/medical leave: 

Prov ided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(ill) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(rv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that ho is fit for duty. 

Explanation ; 

1. Till the ‘'appointed date” an officer or employee is eligible for 20 days of sick/medical leave for each completed > ear 
of service. Such leave can be accumulated up to 180 days. 

2, Flom the “appointed date” an officer or employee shall be eligible for 30 days of sick leave for each completed y ear 
of service subject to a maximum of 18 months during the entire service. Such leave can be accumulated up to 540 
da\« during the entire service and may be availed of only on production of medical certificate by a medical 
practitioner acceptable to the bank or at the bank’s discretion nominated by it at its cost. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and w hen 
having regard to his length of service, sick leave is not considered justified by the Competent Authority, The duration of 
."xt raordinaiy leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his servicS. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary' leave 
up to a total period of 720 days to an officer or employee; 

Prov’i led further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
'A •' lut of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
ordinary leave would count for increment. 

Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports; donation of 
; T, family planning, defending another officer or employee in an enquiry, or for joining civil defence serv ices 
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or any other purpose as may be decided by the Board in accordance with the guidelines of the Central 
Goverrmient. 

63. Maternity Leave 

(i) Leave upto a period of six months at a time may be granted by way of materniw leave including jn respect of 
jx)st-natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(i i) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
'former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank, 

(iii) Officers/Employees of the bank will be entitled for paternity leaves of a period of 15 days on two occasion 
during the entire sennee. 

64. Lapse of l^ave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the serv ice of the Bank ; 

Provided that where an officer or employee dies in service, there shall be pav able to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he hadaccumulatcd 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 ; 

Provided fiirther that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. ('umiskingofLeave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of dut>^ shall furnish to the Bank, the 
address at w'hich he caif be contacted while out of headquarters. 

66. Commencement and teimination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

cliargd. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining lime. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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(6) No joi ning time shall be admissible to au officer or employee when bis posting is of lcmporar> nature, irrespec- 
ti\ c ol Uic fad that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee n hen the transfer is at his own request. 

CHAPTER-Vn 

MISCELLANEOUS 


68. Pnn i(knt Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the EmpIo>ccs' 
ProMdent Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the Employees Pro\'ident Fund, 
flic comribulion to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
ilic aforesaid Act, 

(2) (a) Au officer or employee covered under the pro^■isions of Employees Provident Fund and Miscellaneous 
ProMsions Act. 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the 
Goa Cl nmciU of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall eome into force from the 16th day of Noa ember, 1995 

69. Gi*atuit\ 

1. An officer or employee shall be eligible for payment of gratuiu in accordance with the Sub-Regulation (2) 
licrcundcr. 

2. The amount of gratuity' payable to an officer or employee shall be either as per the provisions of the Pmnient of 
Cirainity Act. 1972 or as per Sub-Regulation (.7) hereunder w hichex cr is higher. 

{ .V) (i) Every officer or employee shall be eligible for gratuity on 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approx cd by the 

Bank, or . • 

(d) Resignation after completing 10 years of continuous scrx icc. or 

(c) Tennination of service in any other way except by way of punislunenl after completion of 10 years of 
scrxdcc: 

Prox ided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent onix, 

(ii) The amount of gratuity' payable to an officer or employee shall be one months’ pay for every completed y ear 
ofserx ice or part thereof in excess of six months subject to a maximum of 15 months' pay : 

Proxided that xx here an officer or employee has completed more than .70 years of serxice. he shall be eligible bx wax 
of gratuity Tor an additional amount at the rate of one half of a month's pay for each completed year of scrx ice bexond 
70 years: 

Prox ided further that in respect of ttn officer the gratuity is payable based on the last pay draw it : 

Proxided also tltat in respect of an employee pay for the purpose of ealculationof the gratuity shall be the ax crage 
of the basic pax (lOO'M)). dearness alloxvance and special alloxxanceand officiating alloxxancc payable during the 12 months, 
jncccding death, disability, retirement, resignation or termination of serx’ice. as the case may be, 

70. Domicile 

(1) Ex'cry officer or employee shall on his appointment declare his domicile in xvriiingto the Bank in Form B ir 
Schedule 111 and if such domicile is not his jhace of birth he must establish the same to the satisfaction of the Api^oinling 
.Am lion ly. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Evers' officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Reflations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
kvhen considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, l^e-law, or any provision in any agreement or a resolution conesponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) N otwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to ha^'e been made or taken under the provisions of these regulations. 


SCHEDULE-I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:-- 

1.do hereby declare that I will feithftilly, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Rajasthan Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
1 nfornuitioiT relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to'oi 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Signature 


Name in full: 
Designation. : 


\'amc in JiiH : 
Ik’signal ion. : 
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CARE: (To be on the lines of GOl Rules) 

SCHEDULE-II 
/ See Refutation 5 (4)j 

Declaration to be obtained from even officer or employee on first appointment. 

1.1. Shri/Smt./Kum.S/o. W/ 0 .D /0 . 

declare as under; 

(i) That ] am umnarried/a widower/widow, 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. App) ication for gran! 
of exemption is enclosed. 

(iv) To be modified. 

2. \ solemnly affirm that the above declaration is (me and 1 understand that in the event of the declaration being 
fou d to be incorrect after my appointment, i shall be liable to be dismissed from service. 

D: Signature 


SCHEDULE-m 
ForaiB 

Declaration of Domicile 
(See Regulation 70 ) 


Place:. 

Date;. 

1. the undersigned, having been appointed in the service of the Rajashthati Gramm Bank hcreb\ 

dccla re..:. (Place) in.(District) as my place of domicile. 

*Thc above is my place of birth 
or 

* T| 1 C above i s not my place of birth. My place of birth is.(Place) in.(Di st rict) but 

..(Place) has been declared as my place of domicile for the reasons given below. 


Naiwcin full. 

Designation and 
Nature of aipointnient. 
Dat e of appointment.. 


Signature 

* Strike out whichever is not applicable. 


Sd'-lll!giblc 

Cliaimian 

IADVT-llI/l\72,TE/2()()(vExh I 
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